CAW LOCAL 222 VOL.51NO.4 APRIL, 1992 


JSHAWOR KER 


Credit Counselling: 


An Essential Recession Service 


Mcl | Al UGH! IN Pi UBLIC LIBRARY 


APR 6 00> 


THE 
SHAWORKER 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace and Agricultural 
Implement Workers’ Union of Canada (CAW- 
Canada), 1425 Phillip Murray Avenue, Oshawa, 
Ontario, Affiliated with the Canadian Labour 
Congress. 

To the readers: The views and opinions 
expressed by various writers are their own and not 
necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned materia! will 
not be printed. The Oshaworker reserves the right to 
edit material submitted. Editor: Ron Gibson. 
Editorial Board: John Sinclair, John Kovacs, Dave 
Thompson. 

Production by Union Communications 

Members of the Toronto Typographical Union 

(OFL-CLC) 


CAW S&F TCA 
CANADA 


CAW Local 222 
Executive Board 


President 
John Sinclair 


Secretary Treasurer 
John Kovacs 


First Vice President 
Jim Nimigon 
Second Vice President 
Don Whalen 


Recording Secretary 
Dave Thompson 


Trustees 
Connie Lockhart 
Don Thompson 
Jerry Smith 


Sergeant At Arms 
John Graham 


Gulde 
Gene Bergeron 


Board Member At Large (A.G. Simpson) 
Doug Doyle 


Board Member At Large (Lear Siegler) 
Brian Hatfield 


Board Member At Large (Duplate) 
Bob Whalen 


Retlrees Chapter 
William Rutherford 


Editor 
Ron Gibson 


Would Michael Wilson visit a dying auto plant? 


Page 3 
Secretary-Treasurer's Report 


Facts and figures in year-end audit. 
Page 5 - 
Editorial 


NDP not perfect, but they're on our side. 
Page 11 


Feature story 


The Oshawa Credit Counselling Service has helped many 
people get out from under the weight of personal debt. 


Page 24 


Departments 
G.M. Unit chair report.............0010 


Service Representatives ...........-.0000012 
District Reports .........scccssssscsersrsoserero20 
Education ssscccassssorescutteacsontencccestetye ya 
ZONE REPOFHS ...secscsrersccecscsecsesssserserseed 2 
REGIECES setts osovasscperasacgencataiecees-tetcssesch OO 


The Swap Column............ccccsssscsssee4 


Our Cover 


The staff at the Oshawa 
Credit Counselling 
Service helps people 
who have had trouble 
handling money. 
(Photo by Mike 
Basham, Union 
Communications) 


= & 


12 THe OSHAWORKER 


ls Plant #2 really under 


the gun? 


by Jim Nimigon 
First Vice President 


On February 13, 1992, Jim O'Neil, 
National Secretary Treasurer of the CAW, 
and I met with Michael Wilson, Minister 
of Industry Trade & Technology, then 
with George Peapples, President of GM 
Canada, concerning product line allocation 
for 1994-1995 model years. 

Following our discussions, we had a 
walking tour of Plant #2 which again rein- 
forced my opinion that GM Oshawa has 
never been a serious target plant. Neither 
the GM Corporation or the Tory govern- 
ment would allow a Minister (which I 
understand is the first) to tour a facility 
that has been earmarked to be mothballed. 
The following is the letter I received fol- 
lowing our meeting. 


Mr. Jim Nimigon 

Vice President, Local 222 
Canadian Auto Workers 
1425 Phillip Murray Avenue 
Oshawa, Ontario 

L1J 8L4 


Dear Mr. Nimigon: 

It was a pleasure to meet with 
you and Jim O'Neil on February 13, 
1992, on the occasion of my visit of 
the General Motors (GM) facilities in 
Oshawa. The constructive working 
relationship which you continue to 
support with GM and the productivity 
gains which you have achieved cer- 
tainly deserve to be congratulated. I 
found our discussions to be most use- 
ful in gaining a full understanding of 
the issues facing GM and the 
Canadian Auto Workers (CAW). I 
agree with you that there is a lot at 
stake in GM's upcoming decisions. I 
am very encouraged that the CAW 
and GM are working together to 
ensure that GM's Canadian facilities 
are competitive. 


In my meetings with yourself, Jim and 
Mr. Peapples, a number of production- 
related issues were identified as being 
important in your discussions with GM 
management. It was encouraging to note 
that progress has been made with respect 
to absenteeism at the plant and that flexi- 
bility has been recently demonstrated by 
the CAW regarding the question of over- 
time, although I understand your concerns 
about mandatory overtime. 

You also expressed concern that non 
economic factors would likely play a key 
role in GM's eventual decisions to close a 
number of North American facilities, 
despite definite advantages which Canada 
has over the U.S. in terms of quality, 
labour rates and infrastructure costs. 
Although I cannot provide you with any 
guarantees, I can assure you that I will do 
all that I can to ensure that Canada com- 
petes on a level playing field and that all of 
GM's Canadian facilities are given a fair 


treatment in the evaluation process. Please 
note that I raised this matter with Mr. 
Peapples and have recently written to Mr. 
Stempel in this regard. 

Other points which you raised at our 
meeting touched on specific automotive 
trade policy issues which you believed 
were affecting Canada's competitiveness. 

On the question of Japanese imports, 
we have been actively encouraging 
Japanese assemblers in Canada to invest in 
their Canadian facilities to raise them to 
world scale and to invest in high value 
added parts manufacturing such as power- 
train. Such incremental Japanese invest- 
ment in Canada would generate growth in 
the sector and have the desired effect on 
the level of imports from Japan. We have 
also been encouraging increased sourcing 
from established Canadian parts produc- 
ers. 

On the question of the North 
American Free Trade Agreement 
(NAFTA), I can assure you 
that the Government of 
Canada is not prepared to 
give up the Auto Pact unless 
it can be replaced with a 
better instrument. As you 
know, the CAW is a regular 
participant on the Minister's 
Advisory Committee on 
NAFTA and has been given 
the opportunity to express 
its views and thus con- 
tribute to the formulation of 
the Canadian position in the 
NAFTA negotiations. 

With respect to your 
comments regarding the 
Canadian dollar, we recog- 
nize the importance of 
Canadian exports to the 
health of the economy. 
However, the competitive- 
ness of Canadian products 


Continued next pagel... 


First Vice Presinent's REPorT 


Continued from previous page 


abroad is not dependent on the value of the 
Canadian dollar alone. 

There are, I believe, many other areas 
where the Government of Canada is play- 
ing a key role in fostering the competitive- 
ness of the Canadian industry. Areas such 
as training, science and technology, invest- 
ment, domestic markets, and trade are the 
focus of our efforts to increase Canada's 
competitiveness. 

One of the key areas where the 
Government of Canada is focusing on its 
efforts is in the area of training. I noted 
with interest your comments that the ques- 
tion of retraining was one of the CAW's 
current priorities. I believe that Canadians 
must have the skills and learning opportu- 
nities necessary to improve their job 
prospects and ensure their own prosperity. 
It is important for the Government of 
Canada to adapt its workforce to the 
changing industrial environment. 

If we are to succeed in maintaining 
our competitive edge, a positive perspec- 
tive on change is needed on the part of all 
Canadians. The goal is to build on the 
strong industrial and resource sectors and 
invest further in developing the skills and 
knowledge needed to continue to compete 


in high skill, high wage markets of the 
world. This will also give us the flexibility 
to adapt strategies for investment, innova- 
tion and trade. 

Once again I am grateful for having 
had the opportunity of meeting with you 
during my visit to Oshawa. Your views 
have contributed to my understanding of 
the issues. Please be assured of my total 
commitment to do my best to secure jobs 
in Canada. 

Yours sincerely, 

Michael H. Wilson 


Wolfe Island Property 

(1) Frank Real Estate listed our old 
property when we decided to build the hall 
we are now in. 

(2) Between the time we listed the old 
hall and built the new hall the bottom fell 
out of the market. 

(3) There was a clause in the original 
agreement to sell with Frank, that if the old 
hall did not sell within a specified period 
of time the real estate company must pur- 
chase it. 

(4) The Frank Real Estate Co. did not 
have sufficient funds so they put a second 
mortgage of $450,000.00 on a parcel of 
property Frank Real Estate owns on Wolfe 


The C.A.W. Legal Services Plan Office is open’ pach 
eenetay Leis Ai ae p.m. fo OG 00 p.m. for free ae advice f 


Plan ie Woodbridge foam, Duplate, etc.). : 
The office is located at the Oshawa Shopping Centre, § Suite : 
603, Executive Tower or phone 433- 4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


Island. 

(5) We are receiving 14% interest on 
this money and the $450,000.00 is due to 
us at the end of a two-year period 
(December 1992). 

I hope this puts to bed the rumours 
being spread through the plant concerning 
Wolfe Island. 


Legal Fees 

To continue this never-ending story 
surrounding our recent elections, the 
Plaintiff is now saying his actions when he 
obtained the ex parte injunction and sued 
for $300,000.00 were not directed towards 
Local 222, but certain members of the 
Election Committee only and some of the 
Election Committee should pick up the 
costs. 

During this period of time there were 
pamphlets in the plant and testimony given 
in court by the Plaintiff that Jim Nimigon 
tore up the order when it was served to him 
on January 27, 1992 and threw the order 
on the ground. It was further stated in 
court that Jim Nimigon had to be con- 
vinced by the police to accept this order. 

Question: If this legal exercise had 
nothing to do with Local 222, then why 
was it imperative the President's Office be 
served on behalf of the Local??? 


The 
Union 
makes 


us 
strong! 


SECRETARY- TREASURER'S REPORT 


The good, the bad, 
and the ugly 


by John Kovacs 
Secretary-Treasurer 


ithin my article you will find 
the Financial Report for 
February 1992. Among these 


pages you will also find the Year-End 
Financial Audit, completed by Tinkham 
and Tinkham, Registered Chartered 
Accountants. This audit was presented at 
our Executive Meeting, discussed and 
adopted. Under the Constitution, the 
Audit has to take place at least twice a 
year and Year-End Audit has to be sent to 
the National Office with the Treasurer's 
and Trustee Chairperson's signature. It 
was done accordingly. 

Within my article I will comment first 
on my Financial Report for February, then 
on the Year-End Audit for 1991. 


We have a Small Surplus in 
February 

As I wrote in earlier columns, we no 
longer deal with an outside source 
(A.D.P.) to do our weekly payroll and 


monthly finances. 

With our new computerized system, 
all our accounting is done within our 
offices, as of January 1, 1992. 

We are still going through a learning 
period and some mistakes will be under- 
standable, but the savings in the long run 
will be very substantial for the Local. 

We paid $10,000.00 for banking ser- 
vices each in 1989 and 1990. In 1991 it 
was reduced to $2,057.00. In 1992 it will 
be zero. 

As you can see from the monthly 
report, we do have a $7,871.41 surplus in 
February 1992, but if you compare this to 
January's deficit of $24,046.65, we are still 
in a hole in 1992. In this new format you 
can turn to EQUITY in the report, and 
right below New Assets identify the sur- 
plus. It shows minus - $16,175.24. This 
column will show the accumulating or 
depreciating amounts on a month-to- 
month basis, and in February it arrived as 
follows: January was $24,046.56 deficit. 
In February we had $7,871.41 surplus, 


All Tax Services will provide income tax 
service for our membership, effective 


February 20, 1992. 


They are situated in our lobby in our Union 


Hall. 


They also offer services at the Auto Workers' 


Credit Union. 


The hours 
5:00 p.m. 
5:00 p.m, 


The phone 
4369. 


Yours fraternally, 


John Kovacs 
Secretary-Treasurer 
Local 222, C.A.W. 


are, Monday to Friday, 9:00 a.m. to 
at the Union Hall, and 9:30 a.m. to 
at the Credit Union. 


number at the Union Hall is 723- 


which we deducted from January's deficit. 
So as of February 29, 1992 we still have a 
deficit of $16,175.24. 

By doing this detailed report, the 
Executive Board will have a clearer view 
of the Local Union's finances. 

There are three unusual expenditures 
in this February's report and if not for 
these we would have shown around 
$50,000.00 surplus, and not to mention, 
over $10,000.00 was paid to the Durham 
Police Force to guard the ballot boxes in 
the Hall in February. We paid the first 
installment of our property taxes which 
was over $10,000.00, and $20,000.00 went 
toward the new terrazzo floor in the audi- 
torium. The total cost of this floor was 
$65,000.00, to be paid in three install- 
ments. 

Before I get to the Year-End Audit, I'd 
like to make one comment. With this new 
format my report will be out just before 
each membership meeting. You can look 
it over before the meeting and after I read 
my report out you can question any or in 
whole of my report. Many of you com- 
plained in the past that there was a month's 
difference between my latest report and 
the one that was published in the 
Oshaworker. 


The Audit 
Among these pages you will find the 


Continued page 7]... 


Due to my lengthy report 
in this issue, the details 
of the sale and 
transaction of the Bond 


Street properties will be 
published in the next 
issue of the Oshaworker. 


SECRETARY- TREASURER'S REPORT 


Secretary-Treasurer's Report, February, 1992 


Receipts sscccccccrrcrscteseesosessctssisaiersevns $665,298.93 Fixed Assets 
EXpense .......00es00000 $657,416.42 erat 
Net Income (Surplus) $7,871.41 Land and Buildings Me eieinsascisens ceretesseeages 3,242,093.00 
Equipment .......csssssscssssssessecnsssssesssessssenssecensocssesnssseosscesceney 86,022.02 
Total Fixed Assets. -3.328,115,02 
Total Assets........ccsscssscesserssscescesenssssessersseessnscesessceseconseessee a LO A999 


Income Statement 2/1/92 to 2/29/92 Liabilities 


Revenue Current Liabilities 
Accounts Payable.............-scesssssssscseesesersneenenssnsessassusaones 29,581.59 
Income Accrued Liabilities. 457.376.42 
Membership Dues .......s:ssscsssescssrsesseessssseatensernrennssssensene $556,250.21 Vacation Payable ... 11,252.40 “ 
Oshawa Area Skilled Trades... o00e29,373.42 UI Payable.........cssccsessseees 
S.U.B. Receipts ....ssrsseseses +--64,281.87 UI Payable - Lost Time..... 
Entertainment and Welfare ........ssssssscssessernessesssseesenseneenenneeeetes 0.00 CPP Payable.........+.s+sseesseee 170. 
Greenshield Recoveries ... -.400.48 CPP Payable - Lost Time... ++ 1,607.64 
Hall Maintenance..........0-4 2,284.41 Income Tax Payable.........sssscsseees 7,008.23 


Office Maintenance & Lease... .282.12 Income Tax Payable - Lost Time..12.782.18 

Interest: Bonds and Deposits ...... 2,080.06 Receiver General Payable 20-25, 196.32 
Lost Time and Wages Recoveries.. 2,203.90 EHT Payable..........s0s+0++ 5,767.27 
Miscellaneous Collections...... 328.00 Union Dues Payable.. A 


Rents2tecccssacesses 5,475.00 Charitable Deductions........c.ssccssssscssesessesssesecenscasersencess 376.00 
Retired Members ......... 38.00 GST Owing (Refunnd)............s.ssssscssesssscessecsssseasessesenssncensessnsonses 0.00 


Soft Drinks and Vending 195.90 Due Re: Duplate Council Fund 2,919.83 
Telephone Income......s.sssssssssssssssecsssscseceneneenssssarensessceaneeseeeneen, 743.46 Due Re: Retirees ............0004 w+--Q0,843,31 
Total RROVEMUGC s2icesscsecsesseceoccovessosesvescoes eseseseucscecesstslesesecseessorss 665,287.83 Total Current Liabilities ........s.ssscssssssssssssesssseesseserersesosereer ba 14.63 


Expenses Total Liabilities .........cscccssssscccsssseressccssnssceanneessnsssscsereconsseeee 5857 14,63 
Office and Building . 

Ermiplayee Salaries 2..i0c.nccsn aie reettnecn ee 51,960.42 Equity 

UI Expense....... : ul 

CPP Expense dovucewcsosesese e . Net Assets 

EHT Expense 


Other Benefits Neeb Aimee eee ss ste ses verte ses sns os encased ensans 4,167,690.54 


Employee Benefits and Insurance.. 31,096.80 Supls .......ssscsscscresceccessernsesenseensocseesseansces senenecersesssesas seve -16.175.24 
Hall Expenses........sssssassesseereseess Total Net ASsets.............ccscossscssscesseeserossseassses snensssooanesoe! 4.151,515.30 


IMSUT ANCE Sisecscsccvcveseseosssescstescrsesoseres 
Miscellaneous purchases and jackets. bal Total Equity ........--s:sesccssscesssvssssssnesencsesnsonscenseeverenesnseences ery LO Las bod O 
Building Maintenance............00s000 26,918. 
Realty Taxes..........0000 GGG Liabilities and Equity .............csssscssecssrvsssesnssseseersecesceveee hy 110,229.93. 
Soft Drinks & Vending... : * 
Telephone.eseesscsenee Organizational 
Office Supplies and General Expense... Pex Capita NDP. accesses: 2,704.00 
Officers Expense a diadetrasonscveserterteneetase 1 139 Per Capita - Ont. Fed. of Labour.....7,931.88 
Payroll Service and Bank Charges. way Per Capita - Durham Labour Councill,171.00 
Professional.........sscssessscssesresessees Fe : Per Capita - CAW Assessment ...329,129.47 
Total Office and Bullding..........c..s.scsssveee Per Capita - dues refunds......... 464.01 


Per Capita - CAW Council... 5571.01 

Ber eo Ah a 346,977.43 

Balance Sheet as at 2/29/92 Lost Time: Wages and Benefits .ccsssscssssesssssessnssesseseee 70,960.78 
Lost Time Expenses..........++ .32,320.58 


Assets Education ....sssssses ...2,810.00 
Co-Op Housing ........scsssssscssesseseseneesrsarssussneescsncenecansesssncansaneenees 92.00 


Current Assets Investors Grp Trust-Staff Pensions. & 
Oshaworker PNT eeen ee cttn see Sa esscscosssadcececa cessaveeaseease¥eve= 25; 539.23 


pig a ROTTS 5 5c EE RO $20, 431. 63 Buti ie ne mercy 
a 35,324.11 Retired Members Fund .......... 20,00 


Accounts Receivable... 173,224.33 A 
haUGIERE Receabibesy : Welfare and domationss ...........sescssssssesssecsescssreseassscensaeenesees, 1,660.75 


Due from Dental Centre. s+e192,467.25 
Morigige Recew slice 448. 874.25 Total Organizationall...............ccsscrsssrssscsssssessssssconsnentessnees 492,798.45 
Dominion of Canada Bonds... a oh 


Local 222 one of the CAW's 


healthiest financially 


Continued from page 5 


Year-End Audit done by a Chartered 
Accountant. Anyone with a minimum 
financial background will understand this 
report, so I will not be commenting in 
detail, but I requested comparisons and 
highlights from 1989 to 1991, in order to 
see the financial direction this union is 
going. These are also published with the 
audit report, and if you have any questions 
feel free to contact me. 


The Good 

There is no question our assets are 
good and most likely one of the healthiest 
among any Local Union within the 
C.A.W. It shows slightly below $5 mil- 
lion, but in fact it is well over $5 million 
because we paid $615,195.00 for the land 
where we built our new Hall. Just before 
construction started we had an offer from 
the City of Oshawa to buy it back for over 
$1 million. 

But you have to remember - most of 
these are fixed assets, and not liquid 
money. 


The Bad 

Regardless that we took in close to $8 
million in 1991, our expenses and expen- 
diture was almost as much. Consequently 
we had a Net Income of $16,302.00 for 
1991. 

In comparison in 1987 our Year-End 
Net Income was $290,968.00, in 1988 our 
Year-End Net Income was $354,141.00. 
We can't use 1989 realistically because we 
started our construction on the new build- 
ing and I was paying off the construction 
company on the monthly basis, without 
receiving payments for the old Hall. 

The bottom line is that we have to 
change some of our ways if we want to get 
on solid financial grounds. Simply, we 
cannot carry on in 1992 the way we did in 
1991. 


The Ugly 

You will see in the audit, but I will try 
to point out where we can correct our 
ways. 

As you see in salaries for officers and 
service reps., there is a huge increase from 
1989 to 1990 and 1991. The janitorial and 


Attention 
General Motors Employees and Retirees 


There have been some changes in The Ontario Health Insurance Act/OHIP/ 
affecting every resident in Ontario who travels outside Ontario and Canada. 


Green Shield Insurance assured us that there will not be any change for coverage 


during the life of this present agreement. 


It is not necessary to obtain extra insurance when you travel outside of Canada. 
Your Green Shield coverage will pay anything over and above the OHIP rate, after 


OHIP reimbursed you originally. 


Please remember to ask and demand an itemized bill for all services rendered. 


Fraternally yours, 
John Kovacs 
Secretary Treasurer 
Local 222 C._A.W. 


office staff was very moderate in compari- 
son. 

In lost time wages in 1990 was very 
high but over $300,000.00 was lost time 
paid out for the Executive elections. 

Professionals - this is legal fees paid 
to lawyers, arbitrators, etc. There is a 
tremendous increase since 1988 and we 
started our pension litigation against 
General Motors in October 1989. In 1991 
it was $308,000.00. Our property taxes 
are actually lower now than it was when 
we were uptown. 

Although our picnic costs were down 
in 1991 compared to 1989 and 1990, but it 
is still too high at $154,569.00. 


In Summation 

We are receiving extra revenues as of 
January 1, 1992, because of the extra 20 
minutes dues increase. As of the ongoing 
layoffs in our plants since Christmas, this 
extra revenue is not showing up realistical- 
ly. Royal Trust owes us $173,000.00 in 
S.U.B. dues deduction - at time of writing. 
Once all is back to normal, our monthly 
dues revenue will increase by $35,000.00. 
It isn't very much. You have to remember 
that from all dues deducted, only 41% will 
stay with the Local. 59% goes to the 
National Office in Toronto. 

A serious planning and re-arranging 
within our organization will have to take 
place almost immediately. 


Closing Message 

I have come to see life, not as a chase 
of forever impossible personal happiness, 
but as a field of endeavour toward the hap- 
piness of the whole human Brotherhood. 
There is no other success. I know indeed 
of nothing more satisfying than a knowl- 
edge that I have done a real good deed, in 
appreciation of others. For this I do not 
expect monetary rewards. A satisfying 
smile from the one I represent will give me 
the keenest joy that I did not fail what I set 
out to do. 


SECRETARY- TREASURER'S REPORT 


Canadian Automobile Workers Local 222 
Accounting Summaries 
December 31, 1991 


Review Engagement Report 
We have reviewed the balance sheet of Canadian Automobile Canadian Automobile Workers Local 222 


Workers, Local 222, as at December 31, 1991, and the summary S fl dE for the Y 
of income and expenses for the year then ended. Our review was ee ee oe Apenises TOP Weereak 


made in accordance with generally accepted standards for review Ended December 31, 1991 
engagements and consisted primarily of examining banking ‘ 
records and expenditures for authorized signatures, reconciling Income 


bank accounts, and preparing the attached accounting summaries peeing ts, sees ‘aac alc 
: terlainMent ANd WELLATE .......ccccerrsevreeseaneeees 

in the form requested. , Hall maintenance .............. 22,241 

A review does not constitute an audit and consequently we Interest bonds and deposits .......ssscseeerseers 88,829 

do not express an audit opinion on these accounting summaries. Lost time wage Sl aaeed sesssannennenecnncenneee ae 
C.J. Tinkham & Associates Chartered Accounts Toronto, a : 

4 Oshaworkenrrncetecessrccsricsstersesvevspivasavesese 10,342 

Ontario February 12, 1992 Orientati onPeeinwess,sencasvnrasincesaane, 1,782 

ican co eric tater Ea ett tesco 60,449 

. Publicity preter ser cctreccnevesns ssiee sess 1,783 


Canadian Automobile Workers Local 222 pic al oele 
er PEPE oo Eee eee Cee 91,840 

Retired members ...........ssssssecserscseescseseneeres 25,785 

Balance Sheet as at December 31, 1991 Soft drinks and vending ........ssssessssssessssesse 4,225 


Assets Less: Expense - Schedule "A"... 
Net Income for the Year........scsssssesessseceesseees 16.302 
Current Subject to Review Engagement Report 
Batik 550s: Ree Sr eras ees $967 263 February 12, 1992 
Deposit - Auto Workers (Oshawa) 
Ca 9”. Lae 35,324 ., wae . 
Mecgare Ronainls “450,000 Canadian Automobile Workers Local 222 
Cc i f long-term debt...........-. 13.509 466, 
ME ee ee ges Summary of Expenses 
Long Term Schedule "A" 
Dominion of Canada Bonds...........00.:+:0+ 12,000 
Loan receivable - CAW Dental Centre ...178,958.....s0ssssessesee 190,958 for the Year Ended December 31, 1991 
Capital Office and Building Z 
Land eater re caenennc anne 615,195 Employee salaries .....-sssssssevesssessusnes $827,386 
Buildings and Equipment........ssss0-s+ Pb bICD ere 3,328,115 Employee benefits and insurance............. 64,859 
Hall expenses........... 20,331 
$4,985,169 Maintenance of building .............. «118,909 
7 eas F Miscellaneous purchases and jackets........ 68,641 
Liabilities and Equity Office supplies and general expense....... 116,427 
Payroll service and bank chargeS..........+.+.-+ 2,057 
Professional .........:::cereeseeosees ...308 806 
Current Réwlty Taxes ssinissen 43,058 
Soft drinks and vending ... 104,256 
TELEPHONE: .....crscercscssssesessersesssnrosssssssseecnes 62.237 
817,479 1,636,967 
Equity 
Balance, January 1, 1991 ........ccusseeees 4,151,388 
Add: Excess of revenue over expenses .....16.302......:ssceee 4,167,690 


Subject to Review Engagement Report 
February 12, 1992 


SECRETARY- TREASURER'S REPORT 


Canadian Automobile Workers Local 222 
Accounting Summaries 
December 31, 1991 


Organizational 3-Year Comparative Schedule of Expenses for the 
Percapita tax':..tacr acest eres 4,536,467 Year End December 31 
Lost time - wages and expenses. .-818,042 
Bursaries i2.cc0:..sctheresecvseesenteeers 16,987 1991 1990 1989 
Education ..........++. SBM eae 
Entertainment and giffs.... 21,924 Office and Building 
Co-op housing ............. 4,639 Employee salaries $827,386 $779,590 $665,693 
GST iia escares eerie 48,615 Employee benefits and insurance 22,453 29,625 25,004 
GM special benefit transfers .. 83,193 Hall expenses 20,331 17,992 9,018 
PLEO. sessscssssssccsssecesceesnecceee 15,236 Interest a 27,198 : 
Onentation ... 2,434 Maintenance and building 118,909 116,452 57,870 
Oshaworker.. 291,474 Miscellaneous purchases and jackets 68,641 54,234 94,377 
PACTIC...-0eessee 154,569 Office supplies and general expense 145,278 179,830 70,814 
Political Action sreeeey Payroll service and bank charges 2,057 9,924 9,119 
Publicity ....... 1,197 Professional 308,806 204,635 103,369 
Recreation... 44,068 Realty Taxes 43,058 87,897 44,700 
Refuinidss:.:..:sscissosesestseererst 3,709 Soft drinks and vending 4,256 3,900 2,933 
Retired members dues fund 63,589 Telephone 62,237 58,566 40,667 
Welfare and donations .... 74,210 Skilled trades 12.318 26.518 F 
Miscellaneous .............++- 25,960 1.635.730  1.596,36] 1.123573 
Skilled Trades ......... 12,318 
sissbetbaremcet ates -+- 6,226,382 i H 
EL net chacarst sabettesenarateteredacememerarentettes $7,863,349 Organizational 
Per capita tax 4,536,467 4,751,080 4,174,634 
Subject to Review Engagement Report Lost time - wages and benefits 818,042 1,562,774 1,061,825 
February 12, 1992 Education 24,738 10,167 5,321 
Elections - 29,815 - 
Entertainment and gifts 21,924 39,824 36,822 
Financial Analysis GST 48,615 
y GM special benefit transfers 83,193 120,000 115,510 
. Local 222 pensions 42,406 40,231 25,809 
Salaries Orientation 2,434 3,002 1AM7 
Salaries Expenses ae pec 168,080 _ pe 
ee ay ee ae Publici 2267 «128,078 ~—«189.290 
Officers $167,328 $152,105 $109,081 $12,018 ecco eeu : 2 
Service Reps 216,190 182,307 148,000 9,093 Pee Rl e bern Pere 
Staff - Janitorial 144,879 150,775 135,528 1,208 ne vii aa ses 1764 
- Offi 294.4 73,084 n z ’ ’ 
- SEE. sees, 53.500 Retired members dues fund 63,589 50268 56,363 
; . Z : Surike fund (2,891) - 14,373 
° Welfare and donations 78,849 62,096 44,891 
Lost Time Workmen's compensation 9.491 1.062 
1991 1990 1989 1988 6.227.619 6.987.080 5,202,140 
Wages $521,085 $1,091,513 $706,090 $437,110 $7.836.349 $8,583.44) $7,025,713 
Expenses 296,957 493,407 271,868 318,514 
1990 is high primarily due to the election. 
Professional . 
1991 1990 1989 1988 
$308,806 $204,635 $103,369 $5,464 
Increase over last 3 years is represented by legal costs incurred to litigate the pen- 
sion dispute. ¢ 
Realty Taxes 
1991 1990 1989 1988 
$43,058 $87,897 $44,709 $39,431 


1990 was unusually high as we were paying on 2 buildings. 


A Step in the Right Direction! 


by John P. Caines 
GM Plant Chairperson 


Although this will be my first article 
in the Oshaworker in a long time, I can 
assure you, the membership, I will be writ- 
ing articles from here on in to keep you, 
the membership, informed and up to date. 
I would first of all like to thank this mem- 
bership for your overflowing support dur- 
ing the past several weeks. 

I know this is a difficult time for 
everyone and I know we have all shared 
the pain, but by the same token I also feel 
quite strongly that we shall all feel the 
gains which we will attain as the weeks 
and months pass by. We're in this fight 
together to save jobs and create a better 
future. We're in this fight together for jus- 
tice, democracy and a better Union that 
will listen. 

As I am writing this article, the entire 
Shop Committee is involved in the inten- 
sive negotiations to save the jobs in 
Oshawa. Hopefully by the time this article 
is in your hands, we will have completed 
this process. We will hopefully have lifted 
some of the tension and anxiety and you, 
the membership, will know we have done 
the best we can to save the jobs we so 
rightly deserve in Oshawa. 

I am positively optimistic about our 
future. I believe the marketplace shift will 
improve to the point where layoffs out of 
the Car Plant for this model year will be 
history and we will be looking at full 
schedule henceforth. 

There are a number of other issues 
going on throughout the plants and I would 
like to assure both the skilled trades mem- 
bers and production members I will be 
dealing with them, including the huge 
backlog of grievances that must be dealt 
with and it will be my intention to be seen 
throughout the plants and not just heard. I 
will deal with the issue along with the rest 
of the Top Committee. It is my objective 
to give the membership top-drawer repre- 


sentation and I expect the same from the 
rest of the Shop Committee. I will not ask 
any representative to do anything I am not 
prepared to do myself. 

In conclusion, I would like to give a 
special thanks to Jim Beaudry who has 
been replacing me during the recent nego- 
tiations and while I attended a GM-CAW 
Council Meeting in London, Ontario, with 
all the other GM-CAW representatives 
from across Canada. My attendance 
helped me to focus better on the things we 
have to do as leadership to help our mem- 


bership, not just in Oshawa but across 
Canada. I believe all the top leadership 
should attend these types of meetings so 
that we can all be ready to fight for every 
Canadian Automotive job we have left in 
the country of ours. We really can't expect 
to count on the Canadian government to do 
too much for us as they really seem to be 
insensitive about these issues and our jobs. 
We are going to have to do this in a com- 
bined and concerted effort, aimed at sav- 
ing jobs and our industry for Canada and 
its workers, 


Election Report 
(Re: Civic Auditorium) 
Ballot 


Are you in favour of the plant chairperson's 
recommendation to accept the tentative agreement? 


1,747 — opposed 
1,622 — in favour 
30 — envelopes 
___02 — spoiled 


3,401 


51.4% — opposed 


— Bill Neil, Chairperson 


EDITORIAL 


We have to do better 


When we started our new format, 
monthly published Oshaworker, it was 
clearly understood that editorials will be 
written by the three members of the 
Editorial Board on a rotating basis. 

We also agreed that the Editorial 
Column will deal with and represent some 
topics which affect our Local Union and 
our membership at that particular time. 
When someone writes a column, you 
cannot erase the person's individualism 
completely and it is all right, as long as his 
views represent the common feelings of 
others within the leadership of our Union. 

This takes me to our editorial in the 
March issue of our Oshaworker. 

We have received a good many phone 
calls over this editorial, questioning our 
wisdom by promoting the NDP and its 
policies in Ontario. 

There is no question, some of the 
decisions made by the Bob Rae 
government since they got in power 
showed extremely poor judgement and 
hurt the very same people who voted and 
carried them to office. Even if we 
concede the fact that extreme economic 
conditions dictated most of their 
unpopular legislation, we do feel that they 
could have done better. 

Having said that, we would be less 
than honest if we didn't admit that the 
other two parties ignored the working men 
and women of this province for decades. 

With all their faults, the New 
Democratic Party still remains the only 
party who represents the working class of 

“this province. Some of the mistakes will 
be long remembered and it remains to be 
seen how costly it will be when the next 


NEGOTIATIONS 


election rolls around. We wish we were 
more clearly heard by Premier Rae and his 
government, but we also know that the 
previous governments of Liberals and 
Conservatives would not even sit down to 
talk to us. 

All we are asking is some time. 
Every social legislation which made 
Canada a unique nation in a western 
society came because of an NDP idea or 
NDP pressure on some other ruling party. 
Previous governments got us to the brink 
of disaster and Rae's NDP government 
faced an impossible task - pull the 
province out from the recession and make 
the people of Ontario happy. We can be 
progressively critical, but should never be 
unrealistic. 

.The second issue which affected 
everyone not only within our membership, 
but also in our community, was our recent 


Deadline 


Deadline for the next issue of The Oshaworker is: 
Friday, April 10, 1992 at 4:00 p.m. 


GM Unit elections. Pointing fingers will 
not solve anything. Decisive, positive 
action will. We have to ensure that we 
don't ever go through another election 
which gives this Local Union a black eye 
in the esteem of our membership and our 
community. 

Time after time we have proven that 
we can't conduct our elections with 
dignity, so it is time we do it through an 
outside source. It was recommended by 
the National Office, adopted by our own 
Executive Board, and directed by you, the 
membership. Cost may be high, but then 
in 1990 the Executive election cost over 
$300,000.00. On the other hand, what 
price can you place on having a 
democratic election? 

This Local Union in past years has 
shown strong leadership not only within 
the ranks, but also in our community. It 
seems all the good is forgotten when 
something like this happens. 

This Local Union is a good Local 
Union. We have survived crises before. 
As long as we step forward and admit our 
mistakes and learn from them we will 
survive and be better for it in the future. 

A sound discretion is not so much 
indicated by never making a mistake, as 
by never repeating it. 


Service REPRESENTATIVES’ REPORTS 


Layoffs over for now 


by Jerry Smith 
§.U.B. Representative 


By the time you read this article, 
Plants #1 and #2 will have been back to 
work for two weeks and most Fab Plant 
people who were involved in recent lay- 
offs should also be back to work. It 
appears that the layoffs are over for the 
time being and there is some suggestion 
that overtime will be scheduled. 

It is my understanding that the local 
U.LC. office has imposed a “return to 
work date" of March 30, 1992 on all 
General Motors Unemployment Insurance 
claims. This means that on that date all 
U.LC. report cards will be stopped regard- 
less of the fact that you answer "No" to the 
question "have you started a full-time 
job?" on your U.LC. report card. 

You should expect to receive a 
response within two weeks to any report 
card sent in. Anyone who is still on layoff 
after March 30, 1992 should come forward 
immediately if report cards are not 
received within that time frame. Even a 
short delay may result in the loss of U.I.C. 
and S.U.B. payments to which you would 
otherwise be entitled. 

The layoffs since the start of the year 
have, as with all layoffs, resulted in a large 
number of U.LC. and S.U.B. problems. 
The many calls for assistance, received on 
a daily basis, makes it physically impossi- 
ble for me to come out on the floor to see 
each person who needs help. In an attempt 
to service as many of our members as pos- 
sible, I use the telephone a great deal to 
contact those who are having problems. 
Please make sure that your telephone num- 
ber on record with the company is correct. 
I can resolve many problems over the tele- 
phone and only need to actually come to 
you if I need a signature. This method 
saves a lot of time and definitely allows 
me to help more of our members. 

In addition to the many S.U.B. and 
U.I.C. problems I often receive calls at this 


time of year from members who do not 
agree with the figures on their T4A slips, 
or protest that the amounts should apply to 
a different tax year. 

The company issues T4A slips that 
indicate the amount of S.U.B. that has 
been paid to you in a given year according 
to the company records. If you dispute the 
figures on a T4A slip you must be able to 
provide proof to back up your claim. 
Payroll stubs, S.U.B. cheque stubs and 
cancelled personal cheques (that indicate 
S.U.B. repayments) form the basis of any 
case to dispute the figures on a T4A slip. 

Shortly after sending out tax informa- 
tion slips for the current taxation year, 
amended information slips are prepared, if 
necessary to correct the previous year tax 
information. The amended T4A slip 
becomes necessary if, for instance, a mem- 
ber received S.U.B. in 1990 that was later 
deemed to be an overpayment and was 
repaid in 1991. If the S.U.B. paid to you 
in 1991 was equal to or more than the 
amount of the 1990 overpayment that was 
repaid in 1991, then the money repaid 
would be used to offset the 1991 figures 
which would result in a reduced amount on 
the 1991 T4A slip or the elimination of the 
1991 T4A slip altogether. If the 1990 
overpayment that was repaid in 1991 was 
greater than the amount of S.U.B. that was 
paid to you in 1991, it would be necessary 
to produce an amended 1990 T4A slip. 

The amended 1990 T4A slip may be 
forwarded to your District Taxation Office 
with a request to reassess your 1990 tax 
return. It should be noted that the amend- 
ed 1990 T4A slip would not only show 
reduced S.U.B. paid in that year, but also 
reduced taxes paid. What this means is 
that even if your 1990 tax return is redone, 
it will not likely result in any change in 
your income tax status. 

Many of our members who have 
experienced the situation just described, 
argue that they do not want an amended 
1990 T4A but instead want a tax receipt 


showing that the S.U.B. was repaid in 
1991 and therefore should be applied to 
1991 taxes. At first glance that argument 
would appear valid, but the special cir- 
cumstances of our negotiated S.U.B. over- 
payment recovery system must be taken 
into account. 

When a S.U.B. payment is issued, the 
company withholds income tax. If that 
S.U.B. payment is later deemed to be an 
overpayment, the recipient is only required 
to repay the net amount. The company 
does a tax reversal in order to recover the 
income tax that had been paid to the gov- 
emment on your behalf. 

What this means is that although you 
had received the S.U.B. in 1990 and been 
taxed on it, the company had recovered 
that tax when the overpayment was set up 
thereby requiring that you repay the net 
amount only. If the company did not 
recover the tax that had been paid on your 
behalf in 1990 and required that you repay 
the gross amount in 1991, then a tax 
receipt for 1991 tax purposes indicating 
repayment in 1991 would be necessary in 
order for you to recover the tax. 

Some tax preparing firms have told 
some of our members that 1990 S.U.B. 
overpayments that were repaid in 1991 can 
be claimed in 1991. This is because they 
are assuming that gross amounts have been 
repaid and they are not aware of the tax 
reversal that is part of our negotiated 
S.U.B. overpayment recovery system. 

The fact that the company does this 
tax reversal in effect means that taxes were 
not paid in 1990 on the amount in question 
and therefore that amount is not eligible 
for a tax deduction in 1991. 


North Plant killing workers 


by Dave Thompson 
Recording Secretary 
and Local Service Representative 


Recently I have had two older work- 
ers who were employed in the North Plant 
come forward to complain of carcinogen 
exposure while in the workplace. Both 
workers have developed cancer as a result 
of this exposure. One of the workers was 
employed in the treatment plant and the 
other was a die setter in Building 59. 

These workers were exposed in the 
60's and 70's when Health and Safety regu- 
lations and training were not the best. 

So what did the Union do? Well, we 
filed claims under Section 122 which 
states: 


Industrial Diseases 

122 - Where a worker suffers from an 
industrial disease and is thereby impaired 
or his death is caused by an industrial dis- 
ease and the disease is due to the nature of 
any employment in which he was engaged, 
whether under one or more employments, 
the worker is or his dependants are entitled 
to compensation as if the disease was a 
personal injury by accident and the impair- 
ment was the happening of the accident, 
subject to the modifications hereinafter 
mentioned or contained in the regulations, 
unless at the time of entering into the 
employment he has willfully and falsely 
represented himself in writing as not hav- 
ing previously suffered from the disease. 
R.S.O. 1980, c. 539, s. 122 (1); 1982, c. 
61, s. 2; 1989, c. 47, s. 26 (1). 

Both of these claims will go to the 
Hearing Branch basically because the 
Workers’ Compensation Board and the 
employer North Plant Fabrication - G.M. 
say (1) that the evidence does not establish 
that Occupational Exposure to various 
chemicals or solvents has been shown to 
be the cause of the cancer - claimed 
denied!! 

Meanwhile, I am researching scientif- 
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ic medical literature and necessary special- 
ists reports that say the complete opposite. 

It will be a tough appeal for both 
workers. I just pray they can survive long 
enough to attend the hearing in Toronto, 

If you feel that you are working sub- 
stances that are unsafe call your District 
Committeeperson or Fab _ Plant 
Chairperson, without their help more peo- 
ple will suffer chemical exposure. 


Workers' Compensation Board 
Operational Policy 

Section: Accidental Exposures 
(Chance Events) 

Subject: Fume Toxicity - TDI 
Guidelines 

TDI Claims 


Fume toxicity may occur where there 
is Toluene Diisocyanate (TDI), a liquid 
chemical used in the plastic industries. It 


is a very reactive chemical with a pungent 
acrid odour, and has significant vapour 
pressure. Those employed in the manufac- 
ture of TDI, foam, and plastics, as well as 
those employed in maintenance, construc- 
tion or repair in plants where TDI is used, 
may be eligible for compensation benefits 
due to a disability from TDI contact. 
Disability 

Disability results from either direct 
contact with or inhalation of harmful con- 
centrations of fumes. Severity of disabili- 
ty is related to the concentration, length of 
exposure and preventative measures being 
taken. Rehabilitation may be required 
where pulmonary impairment develops, or 
where developed sensitivity prevents re- 
employment in worksites with TDI expo- 
sure. 


Continued next pagel... 


Service reps are swamped 


by Connie Lockhart 
Local Service Representative 


Line-Ups/Phones 


1992 started with layoffs on January 
5, 1992, and they have not let up. I will 
start by saying that I am personally sorry 
that when you come down to the Hall you 
are forced to wait for long periods of time. 

There are only three service represen- 
tatives. When we brought in extra people 
to assist us, we were told we were wasting 
the union's money. All I can say to that is 
that it's one place where spending is justi- 
fied. 

Members who have waited in line to 
see me or another representative have 
found out what was happening while they 
were waiting their tum. Our phones never 
stop ringing. There are seven lines in to 
the Union Hall and 90% of the calls are for 
the service representatives. The reason for 


Continued from previous page 


Onset of Symptoms 


Depending on concentration and 
length of exposure, the onset of respiratory 
symptoms may not occur until several 
hours after exposure. Increased concentra- 
tions of exposure will produce irritation of 
the mucous membranes of eyes, nose, and 
throat, in that order. 

Diagnosis 

Many conditions related to inflamma- 
tion or irritation of the mucous membranes 
have been reported including: rhinitis, 
nasopharyngitijs, sore throat, sinusitis, 
laryngitis, tracheitis, bronchitis, bronochi- 
olitis, and pneumonitis. This condition 
may resemble a head cold or influenza, 
and separation of the occupational and 
non-occupational illness in exposed work- 
ers is difficult. Secondary infections may 
occur. Pre-existing conditions such as a 
chronic bronchitis, hay fever, and asthma 
may suffer aggravation. 

Respiratory Allergy and 
Sensitivity 

Following initial exposure and recov- 
ery, some workers exhibit recurrence of 
symptoms following further minimal 
exposure or exposure to other chemicals. 
Symptoms similar to bronchospasm or 


all the calls is quite simple. To explain, we 
used to have a company, GM, that cared 
about your benefits. They had S.U.B., 
pension, S & A, and pay offices where 
you, the membership, could go for help. 
Remember the old Gate #25? ‘ 

Now when you have a problem, you 
phone one number for all these depart- 
ments - 644-7148. This is looked after by 
three people I respect, who honestly try to 
help, and then refer you to the Union Hall 
for assistance. Members are also sent to 
the Hall by their Committeepersons to get 
quick service when they should be putting 
a call in through their Foreman at 644- 
7832 for their S.U.B., pension, andS & A 
representatives. 

We do most of the indefinite layoffs 
and all of the compensation problems here 
at the Hall. I would ask that you don't take 
your frustration out on the person who 
answers the phone and runs the front 


bronchial asthma may appear. These 
claims are considered for vocational reha- 
bilitation assistance in locating alternative 
non-exposure employment. 


References 

Legislative Authority: | Workers’ 
Compensation Act Sections 1(1)(n) and 
122; Board Minute #6, January 10, 1978, 
Page 4709 


Workers' Compenstaion Board 
Operational Policy 
Section: Long Term Exposures 
(Industrial Diseases) 
Subject: Gastro-Intestinal 
Cancer-Asbestos Exposure 
Policy 

Gastro-intestinal cancer in asbestos 
workers is accepted as an industrial dis- 
ease under sections 1(1)(n) and 122 of the 
Act as peculiar to and characteristic of a 
process, trade or occupation involving 
exposure to asbestos. 
Guidelines 


Entitlement Criteria 

All primary cancers associated with 
the esophagus, stomach, small bowel, 
colon and rectum are included in the clas- 


counter. She is doing her best and is very 
competent, but all day has line-ups and 
seven phone lines to look after. If you 
need to speak to a benefit representative, 
or a member of the Shop Committee, ask 
and she'll try to tell you how to reach your 
representative. 

I have asked Chairperson John Caines 
to look into adding more benefit represen- 
tatives in the plant, especially on S.U.B. 
Jerry and Mike could use the help too. 

All I ask is your consideration and 
patience. We have not turned one person 
away or refused your phone calls, but it 
would help if the Committeepersons 
would try to assist you with your problems 
first and, if they can't be resolved, put a 
call in for your S.U.B., pension orS & A 
representatives at 644-7832 and they'll 
come right to your job to help you. 


sification of gastro-intestinal cancers. 

Based on medical studies, claims are 
favourably considered if the following cir- 
cumstances apply: 
e there is a clear and adequate history of 
occupational exposure to asbestos dust, 
and while such occupational exposure can- 
not be quantitatively described, it should 
be of a continuous and repetitive nature, 
and should represent or be a manifestation 
of the major component of the occupation- 
al activity, and 
e there is a minimum interval of 20 
years between the first exposure to 
asbestos and the diagnosis of gastro- 
intestinal cancer. 

No distinction is given to the site of 
the cancer in assessing the merit of the 
claim. 


Exception 

Claims which do not meet these crite- 
ria will be individually judged on their 
own merit having regard to the nature of 
the occupation, the extent of the exposure, 
and other factors peculiar to the individual 
case. 


References 

Legislative Authority: Workers’ 
Compensation Act Sections 1(1)(n), 122; 
Board Minute #1, October 7, 1976, Page 
4573 


Keep your appointments 


by Dave Broadbent 
Insurance Representative 


Over the last few months, several 
members have been denied S & A Benefits 
for failing to show up for I.M.O. appoint- 
ments or not returning to work following 
the results of these appointments. The 
onus for keeping these appointments is on 
the employee. Contractually there is noth- 
ing we can do to get you paid for missing 


these appointments. 

When you require S & A forms you 
can phone: 

Fab.Plant 1545 

Car #1 Plant 6012 

Car #2 Plant 6046 

Truck Plant 3995 
to be mailed out to you. 


I would like to thank everyone who 
took the time to vote in our recent elec- 
tions in re-electing myself and Ron Gay as 
Reps and electing Steve Finlay as our 
Alternate. 

There were a lot of allegations about 
our appeal procedure in the CAW. Asa 
member of the National CAW Executive 
Board, I know how appeals have been han- 
dled right through to the Public Review 
Board. On February 27, I met with Ron 
Pellerin, National Rep, at the National 


Office in Toronto. We went 
through all the appeals filed 
from Local 222 from January 
1989 until December 1991. 
There were between 20 and 
30 which also included letters 
requesting assistance con- 
ceming elections. Out of all 
these, there was only one that 
we could find that did not 
have a written reply and upon 
checking it out, I found and 
confirmed that a verbal dis- 
cussion had taken place 
between the parties. 

Some of the appeals 
went as far as the Public 
Review Board, which in one 


case overturned the decision | © 


of the National Executive 
Board. Another appeal went 
to the CAW Constitution 


Convention in Halifax in | 


1991. 
In conclusion, I feel we, 


as union members in the 


CAW, have a very good 
appeal procedure but the time 


in resolving some appeals | 


can take a long time. 


GM Substance f Abuse 
‘Program: 


--For Help, information, Etc. 


‘Bill Mainick: 728-3355/in-Plant 644-7488 
- North Plant Medical Centre: 644-5146 
—Howle Kellock: 655-3906 
of 644-3724 


_ peug Cameron: 725-1666/In-Plant: 644-3723 


South Plant Medical Centre: 644-6093 
‘Matt Ryan: 433-7679/In-Plant 644-5967 
- Fruck Plant Medical Centre: 644-7080 


ee All Can Be Reached at Union Hall: 723-1187 


|Employee Counselling's moved 


Joint C.A.W. - G.M. 


Employee Counselling Program 


Located at Park Road & Wentworth St. (Old Genauto Building) 
to assist you or your family to solve any problems in a confidential manner, call 
John LeSurf, C.A.W. Union Counsellor - 644-4282 
Orville Faught, C.A.W. Union Counsellor - 644-4283 
Ruth Courtney, G.M. Management Counsellor - 644-4284 
This program is also available to retirees and their spouses 


Your Pension 


by Karl Zimmermann 
Pension Representative 


I promised to explain how your pen- 
sion is recalculated at age 60 if you retired 
30 and out, younger than age 60. I will 
show two examples - one with 30 years of 
credited service and the other with 35.9 
years of credited service, both retired at 
age 57 with a "C" code (Assembler 
Inspector Material Handler) voluntary. 
(Your pension is reduced by an age reduc- 
tion factor until age 60.) On a voluntary or 
mutual retirement your 30 and out amount 
is guaranteed with a special allowance 
until age 60. (Chart A) 


Chart A 


Chart B P 

GM Basic = $34.21 x 30.0 years = 

Supplement = $18.00 x 30.0 years = 

Total GM = 

Reduced Canada Pension $636.11°x 70% = 
C.P. and GM Total = 

GM Basic = $34.21 x 35.9 years = 

Supplement = $18.00 x 30.0- years = 

Total GM = 

Reduced Canada Pension $636.11 x 70% = 
C.P. and GM Total = 


On the calculation of the spouse's 
option cost, it is assumed that the age dif- 
ference is less than 6 years (younger or 


Retired - age 57, March 1, 1989 negotiated 30 and out $1,575.00 per month. 


GM Basic = $30.00 x 30.0 years = $900.00 x 69.4% = 
Supplement = $18.00 x 30.0 years = $540.00 x 69.4% = 


Special Allowance = 
Total 


GM Basic = $30.00 x 35.9 years = $1,077.00 x 69.4% = 
Supplement $18.00 x 30.0 years = $540.00 x 69.4% = 


Special Allowance = 
Total 


As you will notice, even though there 
are 5.9 years difference, they both retired 
with the same amount of $1,575.00 per 
month before any deductions. They start- 
ed out with a basic rate of $30.00 
C.O.L.A. on this basic was $1.19 on 
October 1, 1989; $1.43 on October 1, 
1990; and $1.59 on October 1, 1991 and 
the basic rate is now $34.21. 

On March 15, 1992, both turn age 60 
and on April 1, 1992, their respective pen- 
sion looks like this until age 65 - at this 
age your GM Supplement is no longer 
payable and you pick up your Old Age 
Security (O.A.S.). Keep in mind that both 
retired with $1,575.00 per month. Check 
GM total April 1, 1992. (Chart B.) 


$624.60 
$374.76 
$575.64 
$1,575.00 
$747.44 
$374.76 
$452.80 
$1,575.00 


Chart C 


$1,026.30 
$540.00 
$1,566.30 
$445.28 
$2,011.58 
$1,228.14 
$540.00 
$1,768.14 
$445.28 
$2,213.42 


older) and the standard 5% of the basic 
pension is used. 

30 years of credited service - the cost 
is $51.32 per month. 

The surviving spouse's pension is 
$584.99 per month. 

35.9 years of credited service, the cost 
is $61.41 per month. 

The surviving spouse's pension is 
$700.04 per month. 

The basic rate for a "C" code if you 
retired on or after October 1, 1991, age 60, 
with 30 or more years of credited service is 
$34.50 times the years and goes to $36.50 


Continued next pagel... 


Calculation of tax - 30 years of credited service, age 60, March 15, 1992. 


Single 


$2,011.58 
Cost of Option 0 


Total Pension 


$2,011.58 
$373.42 
$1,638.16 
$378.04 


Taxable Income 
Tax/month 

Clear Income/month 
Clear Income/week 


Married 
Pays Single 


Married 

Spouse Has 

No Income 
$2,011.58 
$51.32 
$1,960.26 
$239.21 
$1,721.05 
$397.17 


$2,011.58 
$51.32 
$1,960.26 
$359.64 
$1,600.62 
$369.38 
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times the years of credited service on 
October 1, 1992, if you retire on or after | Chart D 


October 1, 1992. Calculation of tax - 35.9 years of credited service, age 60, March 15, 1992: 
As you see with these examples, the 

1987 pension agreement was a major Single Married Married 
improvement in regard to C.O.L.A. adjust- Pays Single Spouse Has 
ments in our pension for anyone who Notncome 
retired on or after October 1, 1987. Ithas | Tota] Pension $2,213.42 $2,213.42 $2,213.42 
to be a demand on GM to improve the | cog of Option 0 $61.41 $61.41 
COLA: fopuatag ie eee betore | Taxable Income $2,213.42 $2,152.01 $2,152.01 
October 1, 1987. C.O.L.A. adjustments Tax/month $427.63 $411.14 $290.72 
have to be the same for all regardless as to | Cjear Income/month $1,785.79 $1,740.87 $1,861.29 


when you retired. cies 4 He 740.87 961.25 
On behalf of the entire membership, ncome/w 


the Executive of Local 222 and, of course, 
myself, we wish the following a long and 
happy retirement. 


General Motors 


Retired Members 
— a) eee Don’t leave 


Service Date 
Alexander Aitcheson 20 28.3. March 1, 1992 your 
Louis J. Drouin 85 24.9 December 1, 1992 
Arthur E. Farmer 10 30.2 April 1, 1992 Oshaworker 
Ronald D. Fisher 53C 30.5 April 1, 1992 | 
Gary F. Foster 61 30.0 April 1, 1992 at the plant! 
Robert R. Gowans 48C 40.4 April 1, 1992 a 
Keith F. Hart 92 39.2 April 1, 1992 ° 
Charles W. Matthews 41 41.9 April 1, 1992 Your family probably 
Gerald E. MacWhirter 45 30.4 April 1, 1992 wants to see it, too! 
Harvey M. Mark 48 18.8 March 1, 1992 
William A. Reid 65 30.2 February 1, 1992 
Ronald V. Romanuk 68B 32.8 April 1, 1992 
Heinz J. Scholz 49C 27:5- April, 1992 


Ernest R. Spencer 68A 29.9 April 1, 1992 
Joseph Sroczynski 61 15.0 April 1, 1992 


Why Should | Care 
About My Pension? 


by Bill Mutimer 
P.E.C. Member 


Over the past several weeks I've had 
the privilege of working with Brother Karl 
Zimmermann on his pension job. Karl has 
taken a lot of time and patience to take me 
through the in's and out's of the pension 
job. I don't think I could have asked for a 
better mentor to guide me through all of 
the different scenario's you come across in 
this job. I have listened intently and 
learned an enormous amount of knowl- 
edge from this very dedicated brother and 
it's with his knowledge and overwhelming 
drive that I have the confidence and great 
desire to follow in his footsteps. Thank 
you does not seem to cover everything 
Karl has done for me, but thank you any- 
way Karl. I hope I can live up to your's 
and the membership's expectations. 

The one very important thing I have 
learned is that in this day and age with 
plant closure and the amount of job cuts 
going on in our plants, pensions seem to 
me to be the only way for our membership 
to have any kind of job security. Let me 
explain. Most of us in the plant do not 
give much thought to retirement because it 
is so far down the road. But let me stress 
the importance of pensions (as our number 
one goal to make gains) in our next set of 
negotiations! Why? The better the pen- 
sion package is for our senior brothers and 
sisters, the better the chance they will take 
an early retirement, which will save our 
junior employees from losing their jobs, 
hence job security. 

Right now we receive a lot of calls 
from you, the membership, with regard to 
"how much more will I get on my pension 
if I wait until October 1, 1992". The gains 
are good, but by waiting for these gains, 
you must work longer in the plant to 
achieve them, they ask “will it be better in 
the new contract?" My answer, "I sincere- 
ly hope so". They may ask, "will the bene- 
fits go lower?” My answer, "I sincerely 
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hope not, I don't think we would settle for 
that”. 

The answers to these questions lie in 
the hands of us, the membership, our shop 
committee or bargaining unit. We must, 
and I stress must, look for substantial gains 
to our pensions so that our senior brothers 
and sisters can not only retire with dignity 
and a good standard of living, but they can 
also open the door for junior employees to 
stay employed. 

Personally, I find myself quite fortu- 
nate to have the opportunity to work with 
Karl and also work for him when he has 
occasion to be out of the plant. I never 
gave pensions much thought before this 
great learning experience, but as you can 
see from the few points I've made, our 


pensions are important not only for those 
who take advantage of them, but also for 
those who are advantaged by them by job 
security. So let's make pensions an impor- 
tant demand when we sit across from GM 
in September 1993. 

In closing I would like to stress that 
although I have received extensive training 
from Brother Zimmermann, I am by no 
means an expert. So if I do call for you 
and there are things or questions I cannot 
answer, you may rest assured that I will 
seek out the answer or resolve your prob- 
lem and get back to you, or I will steer you 
in the direction of the proper representa- 
tives who can assist you. Until next time, 
yours in solidarity. 


RKER 


The Welfare State (Part Two) 


by Gord Vickers 
Chairperson 
Oshawa Transit Unit 


Once again today, as in previous 
times, our welfare system is coming under 
attack from some members of the media. 
One article in particular, written by Diane 
Francis and titled "Welfare Madness!", 
caused an angry response from the public. 
It doesn't matter now that the figures were 
incorrect and the story should never have 
been printed. The damage was done and 
the seed was planted in the minds of the 
taxpayers of someone getting something 
for nothing. 

In a retraction of her original story 
printed in the Financial Post, dated April 
19, 1991 and titled "Developing a Parasite 
Underclass", Diane Francis writes, "Last 
week, I guesstimated that Ontario Welfare 
for four was equivalent to a gross taxable 
income of $45,000.00. Seems I was a little 
high and the equivalent is about 
$35,000.00, but that's still too high. 
Spokesman Mark Wooliard of the Ontario 
Ministry of Community and Social 
Services says I'm wrong and welfare is 
equivalent to someone grossing only 
$25,000.00 net after taxes. But that's still 
too high." Then she goes on to complain 
about Canada's tax system for her error. 

One thing about the self-righteous is 
that they're never wrong - at least they 
never admit it. They're always right. 
Anyhow, it does seem a little strange that a 
retraction would appear in the Financial 
Post instead of the paper it first appeared 
in but, then again, how many workers read 
the Financial Post? Not too many, I guess. 

Ever since that one article appeared, 
all kinds of horror stories have been told 
by the self-righteous of how easy it is to 
get welfare. And, of course, all the stories 
are true - the guy getting welfare and call- 
ing a taxi to get a case of beer, and the 
young women with their kids, playing 
around with different men and taking us 


for a ride on our heard-eamed tax dollars. 
Play all night, sleep all day, the stories go. 
Most are just that - stories. A few are true, 
I admit, but then again isn't it really easy to 
point fingers if you have a good paying 
job? So let's be fair and hear the other side 
of the story. 

Working people just don't put down 
their tools by the thousands and make a 
split decision to live on welfare. 
Something happens - a factory closes its 
doors, some become sick, marriage break- 
ups, government cutbacks, and so on. In 
other words, you aren't a productive per- 
son one minute, and the next minute a wel- 
fare bum. There is a reason why people 
end up on a welfare line. 

The self-righteous always refuse to 
look for the reason. It's easier to label 
someone a cheat than to question the sys- 
tem. 

A recent article in the Toronto Star 
editorial, entitled "Phantom Fraud", 
reports "Welfare fraud is not the monster 
Metro Councillor Mann Gardner would 
have us believe. A Metro probe shows 
that the bulk of calls to a so-called snitch 
line on welfare cheats were unfounded. 
As Ray Lazanik, Manager of Metro's 
Welfare Programs says the public percep- 
tion of this problem is out of sync with 
reality." 

The reality, as the Metro survey 


shows, is that the fraud rate is less than 
3%. Just for the record, the internal review 
of calls from 780 people who claimed to 
know of welfare cheats found that at least 
80% of the so-called cheats were not get- 
ting welfare from Metro. Only 160 cases 
involved people on Metro's rolls. Of 43 
cases probed to date, only 6 involved 
fraud. One hopes the facts will prompt 
Gardner to put his mind to the real job at 
hand, ensuring that those on welfare get 
the benefits to which they're entitled, and 
helping as many as possible back on their 
feet and into the workforce. 

After having read the editorial, I have 
come to the conclusion that the snitches 
who falsely accused others should have 
their names published for giving out false 
information. And, of course, any falsely- 
accused person could seek legal action to 
ensure that any future harassment is 
stopped. It's only fair that if you break the 
law you are expected to pay the price, and 
the same punishment should be awarded to 
anyone accusing the innocent wrongly. 

With all that’s been said lately about 
welfare, one would be wise to pay atten- 
tion to our past for as a generation of 
Canadians cried out following the depres- 
sion, never again, never, never, never 
again! It's been said that if you forget the 
past, the past will be the future. I sure 
hope not. 
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March was month 
for meetings 


by Pat Blackwood 
Skilled Trades Area Chairperson 


Since taking office on March 2, 1992, 
I have really not been able to get out on the 
floor to thank the membership for your 
support in this past election. The results of 
the Skilled Trades election were: Pat 
Blackwood 1038 (elected), Brian King 
854. 

I do understand that there are several 
appeals in on these elections. The appeals 
are progressing through the appeals proce- 
dure as outlined in the CAW Constitution. 

From March 3, 1992 to March 6, 1992 
I attended a meeting of the GM-CAW 
Council in London, Ontario. There was a 
great deal of discussion on the recent 
announcement of the closing of the St. 
Catharines Foundry. There was also an 
update of the status of the S.U.B. Fund. 
The National Union was present at the 
council meeting to give this report. Both 
Jim O'Neill and Sym Gil put on the S.U.B. 
presentation and answered the many con- 
cems raised. 

On March 9, 1992 we held a meeting 
in the Truck Plant on the company's intent 
to put the Skilled Trades workers on three 
butt shifts, straight eight. We had our 
National Union representative Pat Clancy 
present for this meeting, as management in 


the Truck Plant was refusing to meet with 
your elected representatives. 

Mr. Clancy put the company on notice 
that he did not feel they could get where 
they wanted to go under the provisions of 
Paragraph 89 of the Master Agreement. 
Mr. Clancy also told the company they 
must talk to the "in plant” reps through the 
Skilled Trades Chairperson, and as one 
committee. The company has since indi- 
cated to the union they are agreeable to 
begin discussions with the union reps. 

I will be very busy along with our two 
District Committeepersons from March 
10, 1992 to March 20, 1992, meeting with 
the Shop Committee and Car Plant man- 
agement to help procure a product for 
Plant #2. We are carrying on with the 
work already begun by Tom Hoar and his 
committee. During this period of time we 
do have replacements in doing our every- 
day jobs. John Grills was replacing me as 
Skilled Trades Chairperson during this 
period and I would like to thank him for 
doing a fine job. 


Early Retirement 

It is still too early to see what type of 
response we have received to the Skilled 
Trades early retirement offer. We do have 
approximately 200 tradespeople on indefi- 
nite layoff at this time. The prospects of 


these people returning to work in the short 
term is not promising, but if sales continue 
to pick up, or the response on the early 
retirement is favourable, then we could 
begin to see some of our trades returned to 
work. 


Tool & Die 


In the Tool and Die area, I have seri- 
ous concerns that there is work being con- 
tracted out while we have Tool and Die 
tradespeople on layoff. As soon as I am 
able to get fully into my job as Skilled 
Trades Chairperson, I will be requesting 
regular outside contractors meetings just 
as we have them in maintenance. We still 
have a very good opportunity of picking 
up 20 parts from Satum for the North 
Plant. We fully intend to be going after all 
the design and build of these dies. 

In April 2, 1992, the top executive of 
Inland Fisher Guide will be taking a tour 
of our Fab Plant facilities. We will be par- 
licipating in the tour, and we hope to con- 
vince Mr. Jerry Elson that the Fab Plant is 
a very valuable plant to General Motors 
and IFG. The Fab Plant must be profitable 
in 1992 or it could be on a “hit list” for an 
endangered plant. 


Apprentice Program 

The company has all but closed the 
door on the first and second year appren- 
tices. We have approached the govern- 
ment for funding, yet even if this funding 
for the program was made available to GM 
on March 20, 1992, they still plan on elim- 
inating the first and second year appren- 
tices. 

We will continue to pursue this issue, 
and try to convince the company to "invest 
in their future”. 

Remember: if you have a problem see 
your supervisor first. If he cannot help 
you, call your committeeperson, then your 
District. My pager number is 1-800-268- 
7124, pager #3865. 
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Company provokes 


grievances 


by John Scanian 
District #10 Committeeperson 


The last few months have been partic- 
ularly difficult for all of us. Especially 
those who feel the Union, as a whole, has 
becn attacked through the press and the 
shop floor politicians. However, I am sure 
the Union Constitution will survive and 
the recent anti-union sentiments will be 
put behind us and we can move ahead and 
coilectively address the serious problems 
facing our membership and the auto indus- 
try. An unfortunate by-product of recent 
effects is the fact that at the present time I 
am unable to open nominations for vacant 
Union positions in our district. Until that 
becomes clear, a few things are for sure. 
Bill Doherty, as the elected Alternate, will 
be the Committeeperson in Zone #50. 
Don Cockerton will be the recognized 
Alternate Committeeperson under 
Paragraph #3 of the Master Agreement. 
These brothers are the bargaining agents in 
Zone #50. 


Outside Contractors 

For many years, this issue has been 
particularly important to the skilled trades. 
Due to current circumstances, it is even 
more important than ever. Let me make it 
very clear, the union reps who attend the 
outside contractors meeting, north and 
south, have not agreed to any contractor 
working in the plant while we have people 
laid off or in accordance with the agree- 
ment. Itis difficult for us to answer every- 
body's questions and to communicate with 
all of you. Most of you have your own 
ideas about how to handle this issue. For 
now I would like to point out at least one 
point. The Union tells the Company they 
are wrong in their actions and they say, if 
you don't like it, file a grievance, and when 
we do, they complain about the number of 
grievances at the third step. So take a look 
at that when you wonder why the union 
has a heavy grievance load! 


Zone #50 Update 

For the last few months I have been 
noticing a number of issues festering to the 
point of explosion, all of which I notified 
the Company of in an attempt to short cir- 
cuit any unnecessary impact to our mem- 
bership. By what's happened in the last 
few weeks, it is obvious the Company did 
not listen. First off Exit Times for the last 
six years - we have had regular set break 
and lunch periods. Without warning man- 
agement's Star Wars Autogate systems are 
now restricting us from taking our "full 
lunch". They also insist on docking us 1 
point even though they know the time 
clocks and the Autogates time are not the 
same. Time and time again either on 
downtime or overtime local management 
"refuse" to free flow the selected gate and 
don't consult the membership or your 
Bargaining Agent on which gate suits the 
majority of workers. This usually deliber- 
ately causes an unsafe condition and undue 
delays at quitting times. Bill Doherty has 
worked relentlessly with myself and Loyal 
Hopson to achieve results and effect 
change with this issue. I am confident we 
can move the company from this hard line 
position. I would ask you to be a little 
more patient and continue to support Bill 
Doherty's efforts. 


Safety Issues 

We have had two scaffold related 
accidents, the most recent one in the Body 
Shop,-which was handled improperly by 
management at the time. I have demanded 
action and I will continue investigating 
this incident further. The second and most 
recent accident in thé Chassis crew was 
handled better and the union was involved 
with the investigation. I would like to 
remind all of you to exercise your rights, if 
Sec. 23 (Right to Refuse) applies in the 
workplace, especially if you feel the com- 
pany is not taking your safety concerns 
seriously. An accident should not be kept 
secret, if an opportunity arises for us to 


learn and avoid a similar situation, special 
efforts should be made to share the infor- 
mation. 


Grievances 

As usual, the grievance load in our 
department is heavy, especially with the 
Fab Plant working contractors during 
Xmas, improper layoffs, Autogates and 
construction vs line repair problems of 
late. I will be handling all grievances initi- 
ated by me in 49C personally throughout 
the procedure. Bill has a number of griev- 
ances launched and has done a good job on 
your behalf. I recently resolved a few 
grievances, of note - one which ensures 
that all union reps and management will 
take the weekend prior to the Xmas 
Vacation Period, and exclude it from the 
overtime book selected by the parties. 
Three others I resolved clearly initiated a 
solid procedure which ensures an individ- 
ual will be charged without undue delay 
following a grievance settlement going 
into your pay cheque. 

Both resolves were taken to the 
Skilled Trades Committee and Supported. 
These resolves impact other Zones, there- 
fore their committee people were consult- 
ed. This is just one more advantage of 
Skilled Trades holding their own separate 
meeting! 


Per Diem 

I received many calls in regard to the 
status of a couple of Per Diem Supervisor, 
who do not have sufficient seniority to 
hold in 49C, local management were not 
prepared to assign them a new department 
at the last transfer meeting, in the event 
they reduced Per Diem heads (they are 
reducing now). I immediately got a 
resolve on this issue and the proper depart- 
ment has been assigned to these Per 
Diems, similar to the way other Per Diems 
have been dealt with. 


Continued next pagel... 
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Thanks for your confidence 


by Dean Lindsay 
District #7 Committeeperson 


No man achieves any level of success 
without the help of many. I want to thank 
everyone that took the time to vote in the 
election, and especially those people who 
had the confidence to elect me to represent 
you as District Committeeperson. Special 
acknowledgement to the key people on 
both shifts in making sure the message was 
received. I would also like to thank both 
scrutineers present for my election, my 
scrutineer Chris Attersley and the scruti- 
neer for my opponent, retiree and celebrat- 
ed media hound, Harold Reid, Honest "H" 
as he is referred to within the union. 


Department 85 - 
Trim and Hardware 

There has been a lot of movement 
around the Department. It is no secret that 
the company is on a drive to cut manpower 
by combining jobs. If these changes are 
affecting you, call your committeeperson. 
What may look good (for the company) on 
paper, may not be practical in application. 
Question your rights under a standard dis- 
pute. 

The cut-off date in the Department at 
the time of writing is November 1985. 


We have had a couple of retirements 
of note. Best Wishes to Brother Everett 
"Slim" Phillips, effective March 1, and 
Brother Brian Rowe, effective April 1. 

Department 53 - Material Handling 

I have had several meetings with the 
Material Handling Management regarding 
concerns about the implementation of 
Synchronous Manufacturing and manpow- 
er requirements. Myself and the commit- 
teepersons are also beginning discussions 
on getting production people on lift trucks 
for the summer before the students hit the 
plant. 


Department 49 - Maintenance 

We have some outstanding grievances 
at various levels of the grievance proce- 
dure. If you want information on what 
step your grievance is at, call your com- 
mitteeperson. Myself and the committeep- 
ersons are meeting to try to find a consen- 
sus to begin regular monthly meetings 
with all Department 49 employees to dis- 
cuss problems and find solutions. 


The Canadian Supplemental 
Benefit Fund 

As I reported in my last article, the 
current state of the S.U.B. fund is not 
encouraging. As of February 24, there was 


$3.2 million in the fund. There are other 
funds available that can be used to prop up 
the S.U.B. fund but with the present week- 
ly draw, these funds could evaporate by 
the middle of April. There has been $67 
million paid out of the §.U.B. fund-since 
October 1990. 


Worker Security Program 

There has been an agreement reached 
between the union and the company 
regarding the Worker Security Program. 
There should have been a meeting March 
24 at the Union Hall to explain all aspects 
of the program. Karl Zimmermann was to 
give a presentation on pensions. If you are 
interested, ask your supervisor for a trans- 
fer application. Before you make any 
decision, make sure you fully understand 
your rights and obligations. 


Transfer Renewal 

Just a reminder, all Paragraph 62 
Transfers must be renewed April 1 and 
they will be valid for one year. Also, all 
remain-at-work applications must be 
renewed. They will be valid for one year. 

Anyone wishing to reach me can call 
me at 644-3310 or page me in plant at *97- 
3310. Outside the plant, dial 1-800-361- 
6793, 1.D. #3310. Until next issue... 
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Plant #2 Product 

Since my exchange of office March 2, 
I have filled in for Pat Blackwood as 
Skilled Trades Chairperson for one week. 
The shop committee is meeting all day, 
every day for the next two weeks to review 
a number of items to be forwarded to 
Detroit in the hopes it helps secure a new 
product. For now I can only tell you two 
things; because Mr. John P. Caines has 
told us “not to go to the Press” on the 
details, I had wondered about that state- 
ment. However, I am accountable to you, 


so #1 we are working from the very draft 
copies that Tom Hoar and his committee 
hammered out over a period of time, and 
#2 Mr. Caines has told the company very 
clearly that he will not agree to mandatory 
overtime. 

Many of you asked me about this 
mandatory overtime schedule attainment 
situation over the past few months. When 
I asked Hoar, he said the overtime discus- 
sion did not apply to Skilled Trades 
(another rumour in the ditch). What are 
Chris and Tony going to tell us next! 

However, I believe before the current 
discussions are over, with Mr. Caines at 
the helm Skilled Trades will be involved. 


You 
are 
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Winds of Change 


by Malcolm Slater 
District #12 Committeeperson 


The March membership meeting was 
the most progressive and helpful meeting I 
have attended. The Hall was packed with 
700 to 800 angry people who were not 
going to be swayed from their goal. It is 
very clear we cannot carry on as we have, 
nor should we want to. There are people 
and groups who, by their actions, have 
caused a large section of the membership 
to become utterly disillusioned with our 
union. But there is some help for the 
future. At the meeting there were several 
very important motions debated and 
passed. One motion in particular by Tony 
Leah was that all future elections in Local 
222 are to be conducted by an appropriate 
outside agency. This motion was enthusi- 
astically received by the membership and 
was overwhelmingly adopted with only a 
handful of people voting against. This 
should ensure we never again go through 
the humiliation of having our election 
practices exposed for all to see. 

The National Union was very reluc- 
tant to step up to its responsibility on this 
major issue. At a time when we were des- 
perate for some leadership they would not 
become involved until almost ordered to 
by the courts. When they eventually did 
come in to observe the remainder of the 
count, their report was absolutely scathing 
with its comments on the conduct of the 
election. 

Before we deal with the future, the 
past must be put right. To this end the 
membership again voted overwhelmingly 
to have another election for the position of 
the Skilled Trades Chairperson. Brian 
King read out some of the reasons for his 
appeal and there was no question that a 
new election should be held. Let us hope 
it happens fast. They also voted to have 
only one president at a time paid for by the 
local union. 


WHEN RETURNING 7o CANADA 


North Plant 

The North Plant is in trouble. The 
information we have received is that they 
lost $26 million last year. If there is not a 
dramatic improvement in 1992 then our 
future is in real jeopardy. There are twen- 
ty-one plants similar to the North Plant 
world wide. These plants are all under the 
umbrella of Inland Fisher Guide. Of these 
twenty-one plants, we here in Oshawa are 
at number twenty on the list for unprof- 
itability. The worst one is a plant located 
in Turkey. The business manager of 
Inland Fisher Guide, Gerry Elson, will be 
paying his first visit to Oshawa early in 
April. The management has asked the 
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union to participate in his tour of the facili- 
ty. Hopefully, we will be able to leave him 
with a good impression of the plant. This 
impression may help us if any unpleasant 
decisions are to be made in the future. 

The winds of change are blowing hard 
through the auto industry. General Motors 
is not going to be the same company they 
were. If we, as a workforce, are not pre- 
pared to change with them, then our future 
is out of our hands. 


(Editor's Note)- These are the opin- 
ions only of the writer, and do not reflect 
the views of the local union or editorial 
board. 


Oshawa's Credit Counselling Service: 


r thousands of men, women and 
Piecniti the Oshawa and District 
Credit Counselling Service has been 
nothing short of a life-saver. 
In its 22nd year of operation, the non- 
profit Counselling Service has provided, 
until now, a free service to people who are 
either facing a financial crunch due to 
mounting bills or simply need help devel- 
oping a realistic budget. 
“Our purpose is to help people who 
are having financial difficulty or financial 
trouble. We encourage people to come to 
us when they feel they're not in control of 
their money versus waiting until the credi- 
tors are at the door," says Sandra 
Sherk, the Counselling Service's 
Executive Director. 

Having worked at the Service 
for the past eleven years, Sherk 
believes Credit Counselling benefits | 
everyone involved, including credi- 
tors, the financially troubled and even 
employers. 

"If not for credit counselling, | 
more people would choose bankruptcy 
and then creditors lose out. And the 
relief from pressure the clients feel is 
really good. They will say: I'm not 
scared to open my door, to answer the 
phone, or open the mail.” 

In addition, Sherk points out that 
financial pressure "can cause a lot of prob- 
lems in the family. It's often kept private 
between the husband and wife and then it 
blows up.” 

As well, she notes, once creditors are 
handled properly and fairly, "people know 
they can go to work and not get a gar- 
nishee or creditors calling their work. And 
obviously, if you're feeling pressure then 
you can't do your job." 


How It Works 

Although the Service's clients may 
range in age from 18 years to 80 years old, 
many of the problems are similar. 
Providing a three-step program, the 


Service's clients first receive a detailed 
assessment of their finances, which 
includes itemizing all expenditures from 
buying lunches to car loans, rent or mort- 
gage payments, versus the individual's 
wages, pension or other sources of income. 
From there one of three counsellors will 
recommend a plan of action which may 


Sandra Sherk holds up 
a container full of 
thousands of clients’ 
cut-up credit cards. 
“Our purpose is to help 
people who are having 
financial trouble.” 


entail developing a realistic budget that 
allows for some savings or establishing an 
Orderly Payment of Debt Program to last 
for a maximum of 48 months. 

"Some people need counselling edu- 
cation on consumer credit while other peo- 
ple need money management to establish a 
budget for their family," Sherk said. 


A Recession Lifeline 


Staff members (1 to r, standing) Carole Chorosteck and 
Sandra Sherk. Seated, Helen Campbell. 


In every case, Sherk says the counsel- 
lors work with people to determine their 
need and plan of action required. 

"Many people have a negative conno- 
tation of a budget. They think it means 
you have to stop spending. What I tell 
them is to look at a budget like a road map 
and put it into action,” Sherk said. 

With the Orderly Payment of Debt 

Program, Sherk likens the Counselling 
Service to a middleman between people 
and their creditors. 
- Once the Debt Program is prepared 
the client makes payments to the 
Counselling Service Office. In turn the 
Service disburses monies to creditors 
based on a pro-rata basis. 

"Each creditor gets their fair share. 
Most creditors accept it because we do an 
assessment and pay on a pro-rata basis.” 

Sherk notes that creditors also like the 
Service since people who need the debt 
program are required to destroy any credit 
cards showing they have learned to live 
without credit. In addition, she stresses 


that if the debt 


48 months, "then 
| it's unrealistic”. 
_ "It's = won- 
| derful when peo- 
ple begin to 
make their own 
payments. You 
don't have to 
stay for the full 
48 months on the 
program." 

In 1990 to 
1991 about 
$312,000 was 
returned to the 
credit communi- 
ty through the 
Counselling 
Services’ debt 
program. For this year Sherk estimates 
that amount will reach about $471,000. 


Recession Hits Hard 

Sherk, like others at this Service, 
expects an increase this year in the number 
of clients requiring help. 

For 1990-91 alone the number of new 
cases increased by 45% for the previous 
year for a total of 667 people served. In 
addition, Sherk notes “there was a signifi- 
cant jump in the average debt load last 
year" from about $16,200 per client in 
1989 to about $21,500 per client for 1990 
to 1991. As well, the number of married 
couples served by this Service increased 
last year belying the idea that marital sepa- 
rations or divorces are the chief cause of 
financial difficulties. 

"What we are finding in Oshawa is 
not people who have completely lost their 
jobs, but they have lost overtime or have 
new jobs. They have a decrease in pay and 
are no longer able to handle their total 
commitments." 


Funding Cut for Service 

Despite the recession and the subse- 
quent increase in clients, Sherk expresses 
concern about the Counselling Service's 
future due to provincial funding cuts for 
the upcoming year. 

In 1975 the provincial government 
began to fund the 30 credit counselling 
agencies in Ontario by 60 per cent. Last 
fall the NDP government announced that 
funding was to be cut as part of the 
province's cost cutting measures. 

Sherk points out that the Services 
already receive donations from creditors 
and, in fact, many have increased their 
donations since the funding cut. However, 
even with increased donations, Sherk says 
"they will not cover the 60% funding that 
we have lost.” 

Consequently most Counselling 
Services, including the Oshawa and 
District Credit Counselling Service, are 
now turning to user fees such as an admin- 
istrative fee for the Debt Repayment 
Program. 

To date, Sherk stresses the response 
from clients regarding user fees "has been 
very supportive” while noting "our intent 
is not to deny service because of an inabili- 
ty to pay.” 

Other funding sources for the Service 
include the United Way and CAW Local 
222. In addition, the Service now charges 
for workshops held by church marriage 
classes, single-parent organizations and in 
secondary school classes. 

The Oshawa and District Credit 
Counselling Service is operated by a 10- 
person volunteer Board of Directors who 
are elected annually at the Service's 
Annual Meeting. Membership in the 
Service includes the Board members and 
creditors who give donations. 

The Service, located at 72 King Street 
East, is open week days from 8:30 a.m. to 
4:30 p.m. and services the entire Durham 
Region. 
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MORTGAGES 


Apply Before You Buy 
With Your Credit Union 


A Credit Union Pre-Approved Mortgage lets 
you shop for the house you want, negotiate, 
and then close the deal. You know the 
amount you can borrow, the interest rate, 
your level of payments and your payment 
schedule before you buy. 

Then, when you find the home you want, 
you're assured the financing is ready, 
subject to a satisfactory property appraisal. 
Of course, the final terms and mortgage 
amount will be based on the value of the 
home you choose. 


° Guaranteed Interest Rate! 
° Convenient Term Options To Fit Your 
Situation! 
Apply Now! 


LOANS 


® 
CREDIT UNION 


A narninee! 


A Credit Union Pre-Approved Loan gives you 
the go-ahead to go out and shop for the item 
you want, negotiate the best deal, and close 
the deal on the spot! Because your loan is 
pre-approved beforehand, there are no 
hassles when financing your purchase, no 
hidden fees, and very competitive rates. 

No Waiting! In most cases, we'll have your 
Pre-Approved Loan approved within 24 hours. 
° Affordable Rates! 

° Easy Terms! 


Apply Now! 


NO CURVES 


"A Straight Ahead Approach To Car Loans: 


Don't let anyone throw you a curve when you get it straight 
from the Auto Workers Credit Union 


Thinking of Buying a New Car? 
Shopping for a car loan is an important and sometimes confusing part of purchasing a 
car. There are a number of options available to you, and some may not be as attractive 


as they seem. 


Pre-Approved Loans and Competitive Rates 
Talk to the Auto Workers Credit Union before you talk to a car salesperson! We offer 
pre-approved loans, which means you can have your loan arranged before you even 
decide on acar. This is one option every car buyer should have! Our competitive rates 
are another reason to consider a car loan from the Auto Workers Credit Union. 


At your Credit Union, we'll give it to you straight! No Curves! 


Auxiliary #27 thrives on helping out 


Auxiliary #27, credits the 

organization with boosting her own 
confidence and increasing her knowledge 
of the union and community groups in 
Oshawa. 

Like many other women who joined 
the Auxiliary, Finn first signed up 20 years 
ago because "I wanted to join the bowling 
league, but had to be an Auxiliary mem- 
ber. Then I just followed it up so I got to 
know everybody." 

Having served on Auxiliary #27's 
Executive for the past 16 years, Finn was 
first elected to the Sargeant-at-Arms posi- 
tion. 

"I was involved for two years and then 
was approached to run for Sargeant-at- 
Arms. I thought: Boy, if the lady who 
approached me has faith in me, then I have 


Jace Finn, President of CAW 


faith to stand. Once I was there and got 


involved and watched other ladies stand- 
ing up and speaking with no problem, my 
goal was to be president." 

Fulfilling her personal goal twice, 
Finn says Auxiliary #27 has changed 
somewhat from its early beginnings. 
Started in 1937 when Local 222 was 
formed, the Auxiliary and its members 
were more active in walking picket lines 
and participating in various protests to 
fight for better living and working condi- 
tions for working people. 

"Back then, basically, the Local had 
its first contract to win and the women 
threw their support behind the men 
through setting up soup kitchens. They 
supplied soup, sandwiches and lots of cof- 
fee while the men walked picket lines," 
Finn said. "W're not involved as much in 
protests. It's a different time in our lives.” 

Celebrating its 55th birthday on 
March 7, 1992, the 130-member Auxiliary 
is currently open to both men and women - 
brothers, sisters, mothers, fathers, daugh- 
ters and sons of Local 222 members. It's 
stated objectives are to support Local 222 
in any way possible, to encourage knowl- 
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edge of the Local and the labour move- 
ment as a whole, and to be actively sup- 
portive.of community groups. 

Donating about $10,000 per year to a 
variety of charitable organizations, com- 
munity groups and various strike funds, 
Auxiliary #27 primarily raises its funds 
through catering at the Union Hall. But 
Finn is quick to point out that money is 
also raised through penny raffles and 
annual draws such as the Doll Draw held 
each year at the Local's annual picnic. 

Meeting twice monthly, — the 
Auxiliary's membership fee is $5 per year 
with a one-time initiation fee of $1.50. In 


Jackle Finn (left) has been a member 
of the Auxiliary for 20 years. She is 
shown above with other members of 
the Executive. (Left to right) Betty 
Clark, Kathleen Meinichuk, Finn, 
Annabelle Cobb, Lynn Rak and Phyllis 
Munroe. 
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addition to the meetings, Auxiliary #27's 
5-pin bowling league continues to thrive. 
Each year a provincial bowling tourna- 
ment is held with other CAW Auxiliaries 
and a yearly conference is held at the 
CAW Educational Centre in Port Elgin. 

Some of the organizations supported 
by the Auxiliary include the United Way, 
Simcoe House, the Cancer Society and the 
Durham Region High School Bursaries. 
In addition, Auxiliary members regularly 
staff the Tuck Shop at Hillsdale Manor in 
Oshawa and hold Christmas parties for 
Local 222 members and one for children. 

Proud of Auxiliary #27's achieve- 
ments, Finn welcomes new members and 
praises the work of current members say- 
ing, “the group is great. You just have to 
ask for assistance and they can't do 
enough.” 


April 28: A Day of Mourning 


by Paul Goggan 
CAW Health and Safety Rep 


Every year, more than 1,000 Canadian 
workers are killed on the job. 

Thousands more are permanently dis- 
abled. Hundreds of thousands are injured. 

Thousands of others die from cancer, 
lung disease, and other ailments caused by 
exposure to toxic substances at their work- 
places. 

April 28 of each year has been chosen 
by the Canadian Labour Congress and sup- 
ported by the Canadian Auto Workers 
Union as a Day of Mourning for these vic- 
tims of workplace accidents and disease. 

It is a day to remember the supreme 
sacrifice they have been forced to make in 
order to eam a living. 

A day to renew pressure on govern- 
ments for tougher occupational health and 
safety standards. 

A day to rededicate ourselves to the 
goal of making Canada's workplaces safer. 

Remember April 28 - A Day of 
Mourning. 

The Durham Regional Labour 
Council will be holding a demonstration at 
noon on April 28 at City Hall in recogni- 
tion of Canadian workers who were killed, 
injured or disabled on the job during the 
past year. Please plan to attend, bring your 
spouse and the kids, the more people 
mourning, the bigger the message. 


Health & Safety Act 

Just when you think you know the dif- 
ferent sections of the Health and Safety 
Act by number, the government goes 
ahead and changes all the numbers. For 
years the right to refuse work was called 
Bill 70, but most people knew that it was 
really Section 23 of the Act. Not any 
more; it is now Section 43. All the sec- 
tions have been changed. They tell me this 
happens every ten years to all the different 
government acts. 


Ministry of Labour 

The Ministry of Labour Inspectors 
have been in the plant on several visits 
lately. General Motors must think they're 
getting good service because they keep 
calling them in. 

On one visit, the Inspectors delivered 
a study on Sanding (Jitterbugs) in the 
Metal Finishing Department 82. The 
MOL advised, but would not order, GM to 
take every precaution reasonable in the cir- 
cumstances for the protection of a worker 
from excess exposure of the hand to vibra- 
tion. 

The report said that if you sand 400 
vehicles a day, at 20 seconds a car, a work- 
er would be exposed to vibration for 2.22 
hours. Thus, all four workers who were 
tested exceeded the limit for Total Daily 
Exposure Duration. 

They did advise management and 
JHSC that vibration exposure should be 
reduced to the lowest feasible level and 
Medical monitoring of vibration exposed 
workers is recommended. 

On a follow-up visit on February 25, 
the Ministry of Labour Inspectors said that 
if General Motors did not follow the 
advice of the report, they would prosecute. 
The union side of the joint Health and 
Safety Committee has no problem with the 
Ministry of Labour taking legal action 
against General Motors if they fail to take 
every precaution reasonable to protect 
every worker in the Body-in-White or 
Paint Shop that works with orbital sanders 
(Jitterbugs) against vibration. 


Lumina Carpet Cutter 


The Joint Health and Safety 
Committee has been having meetings with 
management since December 1991 about 
concerns for the safety of people working 
near or around Robots. What we are doing 
is looking at every Robot envelope area in 
the Car Plant to see how we can protect 
workers from the Robots. 

Plant one Lumina Carpet Cutter was 


the first area we looked at and we agreed 
that 11 suggestions from Lloyd Coverly 
and Jack McArthur would be implement- 
ed. 

To give you an idea how things are 
going to change, fencing will be added tc 
the robotic envelope screened area and 
access would be by means of a gate with 
interlocked limit switches or proximities. 
Anyone entering the protected fenced-off 
areas through the robotic envelope gates 
would shut down the entire system which 
would require reset from the main control 
panel. Shutting down would be done by 
Electrically interlocked gates. 

If an electrician or maintenance work- 
er needed to program or troubleshoot with- 
in the robotic envelope area, then a second 
maintenance individual would be required 
to reset the system from outside the robotic 
envelope and watch over the employee 
while troubleshooting or programming 
occurs. 

We are now waiting for a proposal 
and meeting in March on Plant Two 
Waterjet Carpet Cutter. 


Lockout 


We now have a committee at General 
Motors to review the Corporate Policy and 
the Oshawa Plant practices for lockout and 
Test Policy. The CAW has argued that the 
policy should require equipment redesign 
to make lockout readily convenient. 
Lockout becomes infeasible if the electri- 
cal disconnect is hundreds of yards from 
where servicing is to be accomplished, it 
should not take 15 minutes to lockout for a 
one minute task. Remember that no lock- 
out equals the largest single cause of fatali- 
lies. 


In Closing 


If you have a Safety problem, tell your 
Supervisor. If they don't fix it, tell your 
Supervisor you want to see your Health 
and Safety Committee. I am on Shift Two 
and my pager number is *97-3608. If 
you're outside the plant and want to get a 
message to me, call 1-800-268-7124 and 
ask for 1.D. number 3608 and leave a mes- 
sage. 
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Commirree REPORTS 


Meetings were a joke 


by Rick Reid 
Education Committee Secretary 


It was nice to see so many new faces 
at the February GM Unit meeting and the 
March General Membership Meeting at 
the Union Hall. It was too bad it took such 
a fiasco to get the members out. The 
major issue was that the past elections at 
General Motors is still far from being 
solved. 

Some people still prefer to talk to the 
newspapers instead of the membership. 
Both these meetings turned into a dis- 
graceful joke very quickly, with booing 
and shouting and cheering as different 
brothers and sisters tried to get their points 
across. 

Brother King presented a motion to 
appeal his Skilled Trades Chairperson 


election. There were also motions present- 
ed to appeal some benefit positions. These 
were voted on and passed by the member- 
ship. When Brother Connie Lockhart tried 
to have his election appealed using the 
same grounds as the others, he was turned 
down. It seems that the positions won by 
the Autoworkers' Coalition were done 
properly, but any they lost were done 
improperly. I cannot understand how half 
the elections were fair and the other half 
were not. 

When a motion was proposed to have 
the whole election redone, it was shouted 
down. It guess everything is okay when 
you win. A few people stated they would 
appeal their election whether they won or 
lost due to so-called irregularities before 
the election began. Well those same gen- 
tlemen dropped their appeals the minute 


Member says "Thanks" for 
educational opportunity 


by Chuck Crossen 
St. Mary's Cement 


I would like to thank the selection 
committee for giving me the opportunity 
to attend the fall session of the Paid 
Education Leave Program. I found the 
content of the material we were taught dur- 
ing the four weeks very interesting, and 
I'm sure it will come in handy. I found the 
program to be more intense than I thought 
it would be. 

The teachers we had throughout the 
four weeks were great people. It was nice 
to see Paul Goggan from our own local 
teaching while we were there. It's surpris- 
ing how close everyone becomes and the 
new friendships that are made during the 
program. 


The Education Centre is something 
everyone of us can be proud of. The meals 
were out of this world. I felt as if I had put 
on 60 lbs. 

The Paid Education Leave Program 
isn't a big party, which is something I had 
heard before I went to Port Elgin, and it 
may not be for everyone! It would be nice 
though to see more brothers and sisters 
take more pride in our fine union by get- 
ting involved in the program or even the 
seminars the Education Committee put on 
at our own Local. It can only make us 
stronger. 

Thanks again and I wish everyone all 
the best in 1992. 


they were declared winners. 

The chairperson ran his campaign in 
the media. He also did an interview for the 
March 9, 1992 edition of MacLean's mag- 
azine. In the article he stated he would 
allow General Motors to schedule three 
shifts a day and adopt a so-called 
"Continental Work Week" with seven-day 
production in which workers rotate their 
five working days. The problem with this 
system is that you only get one weekend a 
month off to spend with your family. 
Most families in Oshawa work or go to 
school Monday to Friday, so the weekend 
becomes very important. If you are not 
interested in this idea, make sure to let 
your District Committeeperson know so he 
can forward your concerns to the chairper- 
son. We need Plant #2 saved, but we also 
need a system we can all live with. 


All Employees of Dept. 32 
Cutting and Sewing Room 


Third Annual 
Reunion 


Date: Wednesday, April 8, 
1992 


Time: 11:00 a.m. to 4:00 p.m. 
Place: 731 Moose Lodge, 
Wilson Rd. South, Oshawa 


R.S.V.P. by April 1, 1992: 
Phyllis 576-5080 
Veronica 723-9370 


Committee REPORTS 


Future of apprentice 
program looks bleak 


by Rick McMullan, 
Chairperson 

and Jack McEachern 
Vice-Chairperson 


The future of the GM-CAW 
Apprenticeship Program is in grave jeop- 
ardy. On January 24, Don Hooper, 
Regional Personnel Director, met with the 
Apprenticeship Committee, the Skilled 
Trades Area Chairperson and the two 
Skilled Trades District Committeepeople 
to inform us of the company's decision to 
reduce the Apprenticeship Program by 
half, as soon as possible, as the plants can 
no longer afford to support it. This would 
include first and second year electrical 
apprentices (33 people), first and second 
year machine repair apprentices (29 peo- 
ple), third year tool and die apprentices (11 
people) and one first year sheetmetal 
apprentice for a total of 74 apprentices. 

At this meeting we requested that the 
company pursue the possibility of obtain- 
ing funding from Provincial and Federal 
governments before finalizing their deci- 
sion. We also requested that they allow 
the apprentices to complete the school year 
that was in progress prior to being laid off 
indefinitely. On February 5 we met with 
Durham College to explore the possibility 


To be held on: Sunday, June 14, 1992 
Place: Kedron Dells Golf Club 


. Tee Off: 9:00 am. 


Men: 
Championship Flight - 1st, 2nd, 3rd, low gross, low net. 
First Flight - 1st, 2nd, 3rd, low gross, low net. 

Second Flight - 1st, 2nd, 3rd, low gross, low net. 

Third Flight - 1st, 2nd, 3rd, low gross, low net. 
Women: 

Open: 1st, 2nd, 3rd, low gross, low net. 


. Registration Fee: $55.00 - includes green fees, prizes & steak dinner. 


The CAW Calloway System of Scoring & Winter Rules Will Apply In This Tournament 


of taking these apprentices out of the cur- 
rent "day release pfogram" and enrolling 
them in a "block release program" to con- 
clude the related training. Durham 
College agreed to provide this service, but 
at an additional cost of approximately 
$55,000.00. On February 7, we met with 
the Ontario Ministry of Skills and 
Development to see if they would provide 
the funding required to provide the appren- 
tices with the "block release”, which they 
agreed to. As of March 2, the affected 
apprentices are in "block release” related 
training for up to six weeks prior to being 
laid off. 

Since January 24 we have also met 
with Canada Employment to discuss the 
possibility of funding for wages to allow 
us to continue all or part of the 
Apprenticeship Program. We are expect- 
ing a reply from them by March 20. 

We have also asked the company to 
commit to recalling laid off apprentices 
back into the program as fourth year 
apprentices graduates which could allow 
all apprentices the opportunity to become 
journeypersons. As you can see, the future 
of this very successful program looks very 
bleak. 


Golf Area Tournament S.E.0. Rec Qualifier 


Tournament Is open to CAW members 
Dress Code Enforced: no cut off jeans, gym shorts, jogging sults or tank topa. 
Mail certified cheque or money order with name and phone number to: 


S.E.0. Rec c/o Robert Phinney, Chairperson 77 Cromwell Avenue, 
Oshawa, Ontarlo L1J 4T5 (416) 728-9359 


Locals 80 - 124 - 222, 303, 396, 1090, 1136 & 1980 only. 


This Is the qualifier for the CAW National Tournament 
Qualifiers will be notified of piace and time of the National Tournament 
Cut off date for registration: June 5, 1992 


Licensing 

The fourth year apprentices must sub- 
mit a letter from General Motors to the 
Ministry of Skills and Development in 
order to prove completion of the appren- 
ticeship, allowing them to write the exam 
and obtain a Certificate of Qualification. 

It is extremely important to do this as 
soon as possible as graduating apprentices 
do not have enough seniority to hold upon 
completion. You must have completed 
7,700 hours of the 8,000-hour apprentice- 
ship in order to be eligible to write the 
exam. The letter required from General 
Motors can be obtained by calling Julie at 
644-5144 when you have acquired 7,700 
hours. It would also be a good idea to 
obtain a CAW journeyman/woman card 
through the Oshawa Area Skilled Trades 
Council upon becoming a tradesperson as 
it is recognized by most employers within 
the automotive sector which may be of 
assistance when looking for future 
employment. 

In closing, we would like to congratu- 
late all of the tradespeople who have 
recently retired and wish them and their 
families the very best in the future. If you 
have any questions, please feel free to call 
us at 644-3976. 


of good standing In 


Is it Skydome or Sky-dumb? 


by Art Field 
Chairperson 
Political Action Committee 


I see where business people are at it 
again! They make a deal with the NDP 
government to buy the Skydome -- now 
want to change the deal to give them tax 
concessions. They don't want to come up 
with the cash but want the government to 
buy back some shares. Provincial 
Treasurer, Floyd Laughren, has to stand 
firm on the government's original deal to 
sell the Skydome or why bother? We 
could keep it and use the benefits for all 
the people and not just McDonald's, 
Labatt's and the boob from the Sun, Paul 
Godfrey. 

I was elected at the Retiree's Meeting 
of March 9, 1992, to Board Member at 
Large. This means, as well as helping to 
operate the Retirees’ Centre, I will be sit- 
ting on the Executive of Local 222. Iam 
looking forward to representing not only 
the retirees on the Board, but all the mem- 
bership! 


Political Tidbits 

Mexican officials have not been pros- 
ecuted for human rights abuses, electoral 
violence and fraud. If any trade deal is 
agreed upon by Canada and the U.S.A. 
(although we don't think there should be 
one), there should be protection for work- 
ers and human rights in the trade deal. 
~ Frank Miller - remember him? The 
former premier of Ontario for the Tories 
has been appointed to the following jobs 
after he was defeated: Director of Chrysler 
Canada Ltd., National Trust, John Forsyth 
Co., Algoma Central Railway. He was 
also appointed Chairman of Ontario 
International Corp., a marketing agency to 
promote Ontario products and services 
abroad. Also, he was elected Chairman of 
Muskoka Region Government this year. 
I'm wondering if he is collecting his 
Government of Ontario pension as an 


M.P.P.? Talk of double dipping! But 
then, as always, the right-wing and the rich 
always look after themselves! 


One Holiday You Won't 
Ever Forget! 

Tax holidays are not something many 
of us are ever likely to get. When taxtime 
rolls around every April, we just pay up or 
else! Tax holidays are something corpora- 
tions get all the time. In fact, governments 
have allowed corporations to defer 40 bil- 
lion dollars in taxes (taxes they admit they 
owe us). But everyone - the government 
and corporate executives as well, all know 
that will be 40 billion dollars we will never 
collect. And we wonder why there is a 
deficit in Ottawa? 


118,162 Corporate Free Riders 
One of the best ways to avoid paying 
tax and getting a free ride from the rest of 
us is to be a large company and make a lot 
of money. 118,162, corporation did just 


“Yeah, but besides good pay, 
a 40-hour week, health 
insurance, representation, 
safety in the shop and 
pensions, how can you 
justify our union dues?” 


Le? 


that in 1987. They made 25 billion profit 
but paid no tax at all and we wonder why 
there is a deficit in Ottawa? 


Made Right In Japan 

Japan ran deficits as high as ours in 
1982/83. The result was a boom, not eco- 
nomic decline. 


Who Is the Real "Boob" 
- Bob Rae or Paul Godfrey? 

Remember a few wecks ago there was 
a full-page picture in the Toronto Sun of 
Bob Rae and above it the screaming head- 
line “What a Boob"? No news, nothing 
about what Premier Bob Rae said or didn't 
say, no quotes from the Premier. Just an 
opinion and not on the editorial page. 
Who was minding the store when the 
"Boobs" on the Sun desk wrote the "Boob" 
headline? The publisher of this paper is 
the lean and hungry Paul Godfrey, former 
super Metro Chairman of Metro Toronto. 
He's no journalist but is a long-time Tory. 
Where was Mr. Godfrey when the "Boob" 
headline appeared? Godfrey has a great 
record for lack of attention to business! 
He was on the Board of Directors that let 
the Skydome go over budget and now is 
sticking the taxpayers of Ontario with the 
bill which we all know is the typical Tory 
way. Godfrey heard about the headlines 
when a radio station called him about it 
and apologized on the air but did not apol- 
ogize in the Toronto Sun. 

The Sun is a developer's paper run by 
the right-wingers who support the careful- 
ly orchestrated underground campaign by 
big business to discredit Bob Rae. 

Bob Rae may be many things, but a 
"boob" he is not! 

The only “boobs” are the "boobs" that 
own the Toronto Sun which is edited by 
"boobs" and written by "boobs". So you 
guys, when reading the "boob" newspaper, 
don't be taking it too seriously as it is writ- 
ten by "boobs". 

See you next issue! 
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Bosses 
are 
uncaring 


by Larry Heffernan 
Committeeperson 


Coal 


~ 
. 


I would like to start off this article by 
thanking all of the members who took time 
out to go to the Union Hall and elect me as 
a delegate to the Ontario Federation of 
Labour in November 1991. It was again 
an enlightening experience for the third 
time to be elected and attend as a delegate 
and represent Local 222, Oshawa, at the 
Conference. The Ontario Federation of 
Labour deals with workers’ problems and 
concems. These concerns are put forth in 
many documents and policy papers and 
are presented at the provincial level of 
government. Again thank you for your 
support in electing me as delegate to the 
O.F.L. 


Uncalled For Policy 
by General Motors 

I would like to highlight to the mem- 
bership just how uncaring and callous that 
General Motors management really is. 

On January 13, 1991, an employee 
that I represent was having severe 
headaches and dizziness while at work. 
After reaching home that day, the pain did 
not stop so the employee was taken to the 
hospital for examination. After the exami- 
nation the doctor told him that he would 
have to remain in the hospital for a while. 
On January 22 he was released from the 
hospital and because of the serious nature 
of the illness he was told to stay off work 
for a month or so and stay in bed and get 
his strength back. On February 10, 1991, 
the employee returned to work. 

Now that I have given you some back- 
ground on this member, I will highlight 
just how General Motors treats it's 
employees that come into work every day 
and he is also dedicated to building good 
quality trucks. 

He was admitted to the hospital on 


January 14, 1991. On January 20, while in 
the hospital he received a letter from John 
Dykstra the S.A. company representative 
stating that this employee was off work for 
five days without sending medical evi- 
dence to the company. His first question 
was, "how do I send medical coverage to 
GM when I am hospitalized?” 

The company then sent him a 
Paragraph 54 Letter, that is a letter stating 
that he was discharged and his benefits 
will be cut off if he didn't provide medical 
coverage to the company within the time 
limits. All of this documentation was sent 
to the employee's wife who has no idea of 
General Motor's procedure. She called me 
at home and she was in a very confused 
and worried state. 

"How could General Motors do this to 
my husband?" she stated. I tried to reas- 
sure, that she need not worry and I would 
be able to correct the problem with some 
phone calls and hand in some necessary 
paperwork and call her back. God knows, 
that's the last thing someone should have 
to worry about when laying in their hospi- 
tal bed is losing their job. There has got to 
be some way to stop General Motors from 
treating their employees in this disgraceful 
manner. In the future the company must 
look further into the records of each 
employee that is out on Sick Benefits 
before they put this kind of undue stress on 
their employees and their families. 
Especially when they are in the hospital 
and unable to complete the proper paper- 
work within the time limits. 

I do realize that it takes time to change 
General Motors procedures but I expect a 
letter of apology to this employee's family 
and himself from a member of manage- 
ment or John Dykstra himself. In the 
future this practice must be stopped. 


Japanese Insult 
North American Workforce 

In November of 1991, the Toronto 
Star printed an article in their newspaper 
that degraded the North American work- 
force and insulted the product that we 
build in the Auto Industry. In this article a 
Japanese official (Prime Minister Kiichi- 
Miyazawa) was quoted as saying that they 
don't want North American scrap cars sent 
or sold in Japan. 


If they don't sell he went on to say, 
that Japan will dump them in the Tokyo 
Bay. "How could a North American news- 
paper print such garbage?” The Canadian 
government not only allows the Japanese 
to knock our product but they also allow 
them to flood the market with imported 
products causing our workforce to be laid 
off work and lose their jobs. The Federal 
Government of Canada must follow the 
direction of the U.S. government and start 
curbing the imported cars into Canada. 
Brian Mulroney must do something now to 
protect the Canadian jobs. If he does not, 
then I think that it is time to elect a prime 
minister that cares about the working class 
people in this country. 


Layoffs 

I hope that all the brothers and sisters 
that are now being laid off will not be out 
of work for long. For all those new 
employees in the Truck Plant, I hope you 
will fee comfortable in your new surround- 
ings. A special welcome to all those in 
Zone #51. If you have any questions or 
concerns, put in a call through your fore- 
man and I will gladly answer them. 


Elections 
had no 
winner 


by Ron Carlyle 
Committeeperson and 
Unit Executive Member 


Hopefully by the time you read this 
article, all the carry-on that has or has not 
occurred during the Chairperson’s election 
is put behind us and we can concentate on 
the job ahead of us, like securing product 
for future years. I think both sides (parties 
running for the Chairperson's job) should 
put their heads together and come up with 
a better formula in counting election bal- 
lots for future plant-wide elections. At 
least all of the other results such as 
Districts, Benefits Reps and Area 
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Chairpersons, were all done with absolute- 
ly no problems. (It's funny, the good part 
of all this nonsense doesn't make the 
press). It is a shame the whole country can 
go to the polls and get results within hours 
after the polls close, but our local has these 
kinds of problems. Either way there is no 
winner here with all this bad press, etc. 
Enough said! Let's all go back to work 
and represent the membership to the 
fullest. Remember they are who we work 
for. Congratulations to all the successful 
candidates. 


Revamping of Jobs 

If your personal committeeperson call 
is not answered as fast it once was, you 
can bet that I have been kept busy with all 
the job changes occurring on a regular 
basis. With just in time stock, new syn- 
chronous manufacturing methods and the 
enormous pressure of chopping heads ina 
bad market situation that we are in, these 
type of predicaments will probably 
increase in the near future. Seventy jobs in 
Department 94 are to be eliminated and 
other departments are also in the same boat 
as we are. As one member of management 
quoted "The days of reading the paper are 
over, we are going to work the people to 
the bone". This ought to do wonders to the 
built-up stress that has risen over the past 
year to the workers. 


Foreign Products 

It turns my stomach to see foreign- 
made cars (offshore) sitting in General 
Motors parking lots with many of them 
being driven by our own members. In my 
view with the large selection of North 
American Union made automobiles and 
various price range, there is no way this 
should prevail. People have to understand 
that we should support the products that 
we build and be proud of it. For example, 
if your neighbour knew you worked in GM 
and saw you driving a foreign-made prod- 
uct, what would he/she think and may tell 
their friends or relatives who may be in the 
market on buying a car or truck. 

Almost everything I buy I make sure 
it is Canadian and/or union made. Please 
try to have the same consideration. After 
all, it may be our jobs that depend on it. 


Mind you, GM could give us a better deal 
as GM employees on financing and/or fair- 
er discounts on the vehicles we produce 
for them. 


Layoffs 

The rumour mill is still in full force on 
the shop floor, considering the layoff 
mode that we are in now. Trying to snuff 
some of the nasty rumours is like fighting 
fire with gasoline. As soon as one rumour 
is put to bed, six more pop up. All you can 
do is fasten your seat belts and hang on. 
Hopefully things will pick up in the near 
future. 

In closing, there is no truth to the 
rumour that Elvis was seen at our Local 
Union Hall. Until later, have a good day. 


When Is 
enough, 
enough? 


by Eugen E. Weber 
Zone Committeeperson 


On the last weekend in February, | 
attended the Canadian Skilled Trades 
Council Conference in Brampton, Ontario. 
At this meeting I heard a report from 
Brother Rick Mason who is_ the 
Chairperson of the Niagara Region Skilled 
Trades Council. Brother Mason gave an 
emotional account of what happened at St. 
Catharines. 

Brother Mason's description of the sit- 
uation that existed at St. Catharines prior 
to the announcement was one which indi- 
cated that nothing was going to happen to 
that plant. According to Brother Mason 
the St. Catharines plant had been a money- 
making operation, as well as being rated 
highly on quality and productivity. So 
why did this happen? 

The reason that was given to the 
employees in a letter from George 
Peapples stated that, "While the St. 
Catharines Foundry & Engine Plants are 
high quality operations, the competition 
and financial situation requires GM to 


reduce excess capacity. The corporate 
business case indicates that GM can con- 
solidate existing foundries into two full 
utilized foundries. 

While the Saginaw and Defiance 
Foundries have the capability to absorb the 
production now at St. Catharines, the St. 
Catharines Foundry would not be able to 
absorb the production from other GM 
Foundries. 

The corporate business case does not 
support maintaining the St. Catharines 
Foundry.” 

I Don't Want to Spread Doom & 
Gloom....But... 

Having read the report from George 
Peapples and having listened to Brother 
Rick Mason, got me thinking that week- 
end, especially when I knew that when I 
got back to work on Monday I would be 
sitting down to discuss the issue of the 
Dept. 12 overtime agreement. 

As much as I hate to say it the situa- 
tion in St. Catharines is a complete paral- 
lel to the situation that exists in the North 
Fabrication Plant here in Oshawa. 

Take for instance that one of the main 
reasons for shutting down St. Catharines 
was that they were unable to absorb extra 
capacity from another plant. 

Here in Oshawa the same situations 
exists. Example: take our Stamping Plants 
in the North Plant including the Plastics 
Dept. and the New Build Tooling Dept. 

All three areas in the North Plant are 
loaded to capacity with work, the capabili- 
ty to take on more work doesn't exist as the 
North Plant doesn't have the facilities or 
capacity available to handle any extra 
work, be it in Stamping, Plastics or Die 
Construction, be it taking on new jobs or 
running more dies and moulds from other 
plants the corporation might consider clos- 
ing. 

The Fabrication Plant just can’t handle 
anymore capacity, I think most of us in the 
Fab Plant know that. Seems to me that 
when corporate management started their 
kick on the full utilization program, local 
management didn't realize they would be 
cutting their own throats in the end, once 
corporate management found out where 
excess capacity existed. Because the Fab 
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Plant doesn't have the ability to absorb 
more work we could be in the same situa- 
tion as our brothers in St. Catharines. 

In fact there is no doubt in my mind 
that the axe will fall somewhere in the Fab 
Plant, reason being that unlike St. 
Catharines the Fab Plant is a money-losing 
proposition. 

The other thing that makes me skepti- 
cal was the way our meeting went on get- 
ting the Dept. 12 overtime agreement back 
on track. While I was at the meeting I told 
the area manager, Mr. Hambleton, that I 
had rethought my position somewhat 
because of information I had received 
about St. Catharines coupled with the issue 
I reported on in last month's Oshaworker 
article on Dept. 12 Tolling losing 
$3,000,000.00 because management had 
budgeted for 142 heads in the department 
and they only had 74 actual heads plus the 
issue of contracted work. 

I proceeded to ask why it was so 
important to get an overtime agreement 
when the die management group had man- 
dated all die built facilities not to work 
overtime? When you think about it we 
aren't working overtime right now and if 
we do it is so very little that we don't have 
any problems and our current agreement 
works fine under this condition. However, 
the answer I received was "it's one of my 
projects that I have to report on to Bill 
Heppel of D.M.G.". 

I really think there are important 
issues to look at and change which would 
generate more pay back than an overtime 
agreement. Recent discussions between 
the union and management have already 
led to certain practices being implemented 
and others changed to increase the effi- 
ciency of the shop. 

In most cases those changes were 
brought about by the membership chang- 
ing either shift schedules, work practices 
or eliminating unnecessary processes. 
However, on the most important issues 
that required management's attention, they 
proved what I knew all along that being 
that they can't deliver! On top of that man- 
agement has also "dumped" on the very 
people that suggested ideas on how and 
what to change. As I've stated in previous 
articles management here in Oshawa is 


totally ignorant and incompetent and to 
paraphrase one of my dear old dad's say- 
ings, "these guys are dead from the A...E 
up and down". 

One of our key problems for the New 
Build Shop is die tryout, but our area man- 
ager doesn't figure it's a big problem. 
Why? Maybe it's because he's never had 
any experience first hand doing die tryout. 
I specifically asked him what he was pre- 
pared to do to try and fix the problem. To 
which he replied "I don't know” and to 
think this guy places priority on an over- 
time agreement. Give me strength! 

I think I know why they decided to 
build a waste treatment facility at the 
Fabrication Plant, it's because manage- 
ment is starting to drown in their own 
waste. 


Notes to Remember 

Remember to renew your transfer 
requests and remain at work forms on 
April 1, 1992, as this is the annual renewal 
date for these forms. 

If anyone needs to contact me for any 
reason, you can reach me at 1-800-268- 
7124, ask for pager #8002. 


Union 
wins job 
and 
income security 


by John Grills 
Committeeperson 


In General Motors of Canada Limited, 
the provisions of the Canadian 
Supplemental Unemployment Benefit 
(S.U.B.) Plan and the Canadian Automatic 
Short Week Benefit Plan was reduced by 
20% for employees with less than twenty 
(20) years of seniority beginning January 
27, 1992 and thereafter, until further 
notice. 

The U.A.W. members who are laid off 
during the course of their new agreement 
will be provided full S.U.B. for any period 
of layoff, regardless of the worker's credit 


unit standing and the status of the $.U.B. 
fund. The new commitment to job and 
income security is backed up by a $4,013 
billion pledge from General Motors. Of 
the total, $3.35 billion is set aside to cover 
Job Opportunity Bank Security (Jobs) 
Bank and S.U.B. protections over the life 
of the new Agreement. The remaining 
$663 million represents the balances, 
which was carried forward into the estab- 
lished income protection accounts, includ- 
ing Guaranteed Income Stream (GIS), 
Advance Credit Account, Guaranteed 
Benefit Account and S.U.B. “ 
In order to provide as much assurance 
as possible that the $3.35 billion JOBS and 
S.U.B. commitment will be sufficient to 
handle future unforeseeable events, the 
U.A.W. will monitor the Fund Balances on 
a regular basis. The Union has the flexi- 
bility to shift money from JOBS Bank to 
S.U.B. protections or vice versa as neces- 


The U.A.W., Secure Employment 
Level (SEL) would recall one worker for 
one attrition resulting from a mutual spe- 
cial retirement or a voluntary termination 
of employment (VTEP) program on a one- 
for-one basis. 


Penalties On Excess Overtime 

General Motors in the United States 
must pay $1.25 per hour for overtime 
hours worked in excess of 5% of straight 
time hours. The penalties have increased 
to $5.00 per hour for overtime hours 
worked in excess of 19% of straight time 
hours and this money is paid into a Joint 
Skill Development and Training Fund for 
their members. 

Holding General Motors of United 
States Accountable 

The U.A.W. was successful in negoti- 
ating new language on subcontracting, 
outsourcing and on work that has never 
been done by the U.A.W.-GM employees. 


In Closing 

Remember, Management, General 
Motors of Canada Limited, should not 
consolidate a specific Skilled Trades 
Classification; but the CAW and 
Management should improve their rela- 
tions by more communication from both 
the Union and the Company. 


THE 


C.A.W. Retirees Corner 


Spring is in the air 


by Viola Pilkey 
Publicity 


Spring sure came in with a bang! 
What a great turnout of members at our 
March monthly meeting. Sure made for an 
interesting afternoon. 

Under the chairmanship of Brother 
John Redko, a minute of silence was held 
for our dearly departed brothers and sis- 
ters. 

Our annual! elections were held with 
all positions being filled by acclamation. 

President - John Redko, Vice 
President - Gord Pilkey, Secretary- 
Treasurer - Irv Estabrooks, Trustees - Pat 
Bell, William Rutherford and Doug 
Crandall, Sgt. at Arms - Bill Clark, 
Member at Large - Art Field 

Brothers Ray Smith, Norm Parker, Ed 
Power and Bill Harding were welcomed as 
new retiree members to our Chapter. 

Under correspondence by Brother Irv 
Estabrooks, letters of thanks were received 
from the Alzheimers Association and 
Durham College for donations given. 
Also appreciation and thanks from elec- 
tronic student, Michael Ridout, bursary 
recipient. 

A request, over the signature of the 
Honourable Elaine Ziemba, for names of 
any individual 65 years of age and over 
who have made outstanding contributions 
to their community during their senior 
years be submitted to the office for 
Seniors, Ministry of Citizenship, Sth 
Floor, 77 Bloor Street West, Toronto, 
Ontario, M7A 2R9. 

Donations were made to the Sunray 
Diabetic Foundation and the NDP Federal 
Riding Annual Fundraising Event. 

Brothers Redko and Greenwood have 
been attending workshops on Long-Term 
Care on our behalf and it is hoped that we 
will have a speaker on this subject at one 
of our meetings. If this is possible, it is 
hoped spouses will attend as well. Brother 
Mike Tureski gave the sick report. May I 


bring to your attention that you cannot be 
visited if you are not reported. Please help 
the Committee by informing us (728- 
8600) if you know of any retiree who is 
sick. 

Once again the Singles Snooker 
Tournament is over. We had a very good 
tournament. Lots of compliments this 
year. 

Due to the generosity of the National 
Recreation Committee and Brother Bob 
Phinney, we were fortunate to have a small 
gift for each player. After the smoke 
cleared, the winners were Brother Ed 
Barilko, Champion; Brother Paul Chopic, 
runner-up. Those winning prizes were 
Brothers Cliff Pilkey, Mike Tureski, Blake 
Wall, George Fairhart, Bud Brewer, 
Gordon Pilkey, Mel Suddard, John 
Tucker, Cezil Marnien, George Nugent 
and Fred MacDonald. 

Winners of sweater and pop coolers 
were Brothers George Nugent, Dan 
Henning, John Tucker, George Gibbs, 
John Glover and Hal Ballum. 

Our congratulations to Brother Bill 
Clark for a well-run tournament. Special 
thanks to Brothers Bill Clark, Gord Pilkey, 
Bart McNeill and Sister Anne Pope, com- 
mittee members. 

Winners at the Valentine dance were 
John Monaghan, Ruth Hazelton and Bill 


-Notice 


Hospitalized or sick for visiting pur- 
poses, please call or in person phone: 


723-1187 (Union Hall) or 728-8600 
(Retirees Centre) 


Local 222, CAW 
Retired Workers Committee 


Popowich. Prizes donated by Andres 
Wines. 

Thanks to Brother Eugene Bergeron, 
Service representative for attending Bar. 

A reminder - a euchre party is held 
every Tuesday afternoon at 1:00 p.m. 
Come bring yourself and/or your spouse 
and enjoy the fun. 

The Retirees Picnic is slated for 
Tuesday, June 9. More on this later. 
Please pick up your associate members 
card for your spouse so they may partici- 
pate in the draws at the picnic. (This 
applies only to those who did not receive a 
card last year.) Brother Roy Fleming, 
Chairman of the Environment Committee, 
noted that he was pleased with the repre- 
sentation we now have on the C.L.O.C.A., 
namely Councillor Brian Nicholson. He 
also reported there will be no further sell- 
ing of lands under their jurisdiction. 

Our next regular meeting will be held 
on Monday, April 13 at 1:00 p.m. An 
election will be held for all standing com- 
mittees at this meeting. Plan to attend. A 
little birdie let me know that Brother Bill 
Anderson and his wife Patricia are cele- 
brating their 45th wedding anniversary. 
Congratulations! And many more! Until 
the next time keep well and smile. 


"CAW Retirees’ Notice" 
Membership 


Meeting 
Monday, April 13, 1992, 


at 1:00 p.m. 


Standing Committee Elections 


Plan to Attend! 


Auxitiary #27 


55th Anniversary 
celebrated in style 


by Jackle Finn 
President 
Auxillary #27 


On Saturday, March 7, 1992, 
Auxiliary #27 celebrated 55 years of exis- 
tence. 

Guests in attendance were 
Honourable Allan Pilkey, Solicitor 
General of Ontario and M.P.P., NDP for 
Oshawa riding, who brought greetings. 
Mike Breaugh, M.P. NDP, and John 
Kovacs, Secretary-Treasurer CAW, Local 
222, also brought greetings. 

Our report was presented by Sister 
Phyllis Munroe, Recording Secretary and I 
might add Phyllis, a job well done. 

A special part of the evening has been 
the recognition of years of service of mem- 
bers of our Auxiliary and we now have a 
source that can make silver-coloured num- 
ber pins to go with our new CAW 
Auxiliary Insignia Pin. 

Ten-year pin recipients were Sister 
Shari Michalewski and Rita Irwin. 

Fifteen-year pins presented by Past 
President Mary Turner to Sisters Joan 
Cannons, Irene Cotton and _ Isabella 
Ferguson. 

Twenty-year pins were presented by 
Past President Ilene Watts to Sisters Alice 
Boneham, Barb Smith, Doris Law, Marj 
Leddy and Jackie Finn. 

A highlight and special part of the 
evening was the presentation of the 25- 


year rings. These sisters can be very proud 
of their accomplishments. Sister Vi Pilkey 
presented the 25-year rings to Sisters Ilene 
Watts, Lois Brown and Joyce Read. Joyce 
unfortunately was absent. 

I would like to thank the following: 
Sister Alice Boneham, Chaplin who deliv- 
ered as usual a very lovely, touching grace 
before dinner. 

Barb and Ted Smith who so gracious- 
ly greeted you at the door and took tickets 
plus handed out the special 55th anniver- 
sary pens to each person in attendance. 
Sister Marg McDougall who booked the 
caterer. Sister Kathleen Melnichuk had 
the tickets printed. Vi Pilkey who pur- 
chased the beautiful pot of mums for the 
door prizes. Sister Lois Brown our bar 
convenor and thinks also to Jim Campbell, 
our custodian for all his help, and Brother 
Bill Clark who helped out in the V.I-P. 
room. Thanks again to all of you and I 
would like to thank all the brothers and sis- 
ters who came out to make this evening the 
success it was. 

I made mention of all the members 
and the year they joined, unfortunately one 
sister was omitted from the list. She is 
Sister Helen Rotterman who joined our 
group May 1986 and I might add is very 
dedicated and committed to our group. 
Sorry Helen and I wholeheartedly apolo- 
gize for this. 

A summary of our fast two business 


meetings. 50/50 winners were Sisters 
Lynn Rak and Betty Clark. Thanks to 
Sister Jean Hoar who has been doing the 
50/50 from time to time in absence of 
Sister Zubcavich. 

Recent donations: Easter Seals 
$200.00; Alzheimer Association of 
Ontario $200.00; NDP Fundraiser Party - 
2 tickets each at $50.00. 

On Thursday, May 7, 1992, we will be 
going to Herongate Dinner Theatre to see 
production "Wait Until Dark”, a thriller. 
Tickets will be $25.95 each. This includes 
dinner theatre and sing-song time. One 
cannot beat the price - please join us - we 
have booked a block of 50 seats and 
already have filled half of the spaces. If 
you want to join us call myself at 725- 
8250 or Sister Tracy Cannons 723-9911 to 
add your name to the list. If you wish to 
bring a friend, let us know. We will try to 
accommodate them also. Come out and 
join us as you all know what a good time 
we have. 

Sisters Vi Pilkey and Betty Clark 
reported in the progress of the wool distri- 
bution and already we have articles that 
have been completed. 

A letter of protest was sent to the 
Federal government expressing our dis- 
pleasure in the recent financial budget they 
presented. 

Our next meeting is April 7. See you 
there. 


WE'VE SIMPLY GOT TO 
GET ORGANIZED! 


Prepare for more leisure time 


by Gord "Chiet" Lindsay Sa — ap Es Soe oe ee eS ee | 
Retirement planning should be a con- 
tinuous process, learning, preparing and 
doing. A satisfying life in retirement 
depends on three major interactive ingredi- 
ents: 

1. Leisure activities - interests - skills. 

2. Adequate income. 

3. Optimum health. 

Your use of limited income can be 
enhanced by carefully chosen, enjoyable 
leisure activities, consistent with your 
health. You can enjoy walking, gardening, 
woodworking, sketching, painting, volun- 
teering, even sitting in a rocking chair 


Pre-Retirement Course Application | 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepared for their retirement. 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, F inancial 
Considerations, Legal Matters, Health, Organizing Your Time and Community 
Activities. 

The course is ona voluntary basis, to be attended on your own time. Your 
spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please 
fill out this application form. 


Pension, R.R.S.P.'s and R.R.I.F.'s, legal 


reading or trying to make it go. 
Your health can be optimized by well 1 " | 
chosen leisure activities consistent with Please Print 
your income. Meaningful use of leisure Name 
time is the key to a satisfying life in retire- | 1 
ment. Retirement opens the door to the Serial # 
freedom to choose what you want to do. 
With improved health, longer life span - i Spouse’s Name i 
both you and your spouse have quite an 
cppenuni for personal growth, renewed Home Telephone No. 
earning, sharing wisdom and explorin . 
your own creative abilities. 4 : i Dept.# Shift # | 
As I have written before in other 
issues regarding retirement, you and your el ert 
spouse will pick up an additional 2,000 | Home Address | 
hours per year for leisure activities. You 
can use this time to share together. Get No/Apt.# 
reacquainted, remember the good times | t 
prior to children. Well they are gone now, Street 
so relive that time, take in a movie, have a y 
romantic meal. Retirement lets you relive | City == C*iPosstal Code i 
your childhood, youth, middle years and et 
now your later life. Remember, afore eens Tee Ene 
is a challenge, an invitation to new and dif- Years of Service Age 
ferent experiences. Most of us have never ae 
really developed these skills because of Will your Spouse Attend? Yes No 
work and family. 
To help you find the right decision, i Have you planned a Retirement Date: _Yes No 1 
ou can attend the CAW/GM Pre- cers en i P 
Relikement Course. We have four ses- If "Yes" Please Give Approximate Date 0 
sions, three hours in length that include | Please return this application to your supervisor for in-plant mailing (SMO 1 
topics regarding your pension, Canada reception 70-00 F) or the Union Hall. 


tary and can be attended on your own time. 


Pension Reps: Karl Zimmermann - 644-6342 


matters and organizing your time. | 
Speakers from the Canada Pension, Credit Moe Bryan - 644-1277 
Leen, Lege ac an oe one roan If you have any questions regarding the course, please contact: 

eps - all knowledgeable and articulate in NOD of ET h 
their field. Please fill out the application Gord Chief” Lindsay 644-1323 | 
to attend our course. The course is volun- Union Hall 723-1187 
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Dies SSS 
For "Big Dave" Wolosewich: 


Our Last Promise 


by Mary Anne Green 


Memories, regrets and especially 
hindsights are extremely powerful, yet 
sometimes devastating facts of life. It 
doesn't really matter who we are, or what 
standards we choose, or what success we 
have achieved. The sudden and unexpect- 
ed death of anyone we loved and cher- 
ished, ultimately and inadvertently 
changes our personal lives forever! 

In our daily busy and hectic sched- 
ules, we rush, rush, rush in almost every- 
thing we do or say! We "can't" or "won't" 
find the necessary time for anyone any- 
more! We even rush to the bathroom! 
Very few of use even sleep properly at 
night. Our minds are "“guilt-ridden" 
because we failed to accomplish today's 
list of things to do, or because we dare to 
sleep, instead of using our time "more pro- 
ductively" or because we are "saving time" 
by "pre-planning” tomorrow's list of things 
to do. Almost every single aspect of our 
lives is "inhumanely over-shadowed" by 
the concept of "don't have the time!" 
Reality is we are brainwashed! Reality is 
we won't take the time! We could if we 
really wanted to!! 

Pathetically, the unexpected death of a 
loved one, literally "shatters" our "too- 
busy” lives! The shock forces us to re- 
examine our lives and priorities. On our 
daily schedules are listed our loved ones - 
but at what level? If there is a crisis at 
work who/what takes our priority? 
Exactly!!! Our loved ones "will always be 
there" - when we find the time for them! 
But an unexpected death forces us to face 
reality! Only death succeeds where our 
love failed - miserably!!! Via death, we 
find the necessary time: to grieve, to pay 
the final respects to the loved one, to make 
numerous time-consuming phone calls and 
letters (calls we "had no time" to make 
when the loved one was alive) and yes 
even lost a day's pay to go to the funeral. 
How many would "lose a day's pay” if the 
person was still alive and just wanted to 
spend time with you? Not many!!! In 
death we make time! Some of us, already 


have our loved ones high on "our list of 
priorities" - every day! Some of us will 
never learn until the next death occurs! 
Someday we will learn what really should 
be #1!!! 

On January 13, 1992 I made.a promise 
to David Wolosewich that I would phone 
him immediately after I got home from 
work. He repeated that request and I 
promised to do it first thing! I did phone 
but he wasn't at home. He was at Oshawa 
General Hospital! I was told and I rushed 
to the O.G.H. There I was informed that 
he had died earlier that afternoon. 

The staff, who had been attending me, 
through his personal crisis and tragedy 
deserve a medal of recognition. Their han- 
dling of the whole situation from start to 
finish made facing this tragedy a little easi- 
er to deal with. I have no words to appro- 
priately thank them! They looked after me 
superbly. 

"Big Dave" and I shared a very unique 
awareness! Both of us strongly believed in 
showing our loved ones how important 
they were and just how much they were 
loved - while they were alive!!! We both 
communicated with each other, numerous 
times, almost every single day. The days 
that we did not communicate, because of 
our busy schedules, we both knew in 
advance when we would speak to each 
other again. One very common question 
and answer between us was "did you think 
of me today?” The answer was affirmative 
- "many times!” I can swim in the happy 
memories that he left to me!!! 

I can remember how he knew almost 
everyone. He had “special nick-names" 
for special people. “Moje Senuk: (my 
beloved son) was for his first and only son, 
Tyler! Everyone knew Dave's love for 
Tyler was greater than Dave's love for life! 
"Moje Soncee" (my sunshine) and I know 
what I meant to him!!! "Jameth", "Silver 
Fox", "Welch Dragon", "Stachoo", "Little 
Bear" and of course there was "Shaggy!" 
(who he loved with all his heart). He 
loved her and she knew it. I can find peace 
of mind in my “remaining years” because I 
know how much he really loved us 


because he took the time to tell us and 
show us! He had his "priorities" in the 
proper sequence! We loved him and he 
knew it too! 

He had worked on the "boys-line" in 
General Motors in Oshawa. He pursued 
and achieved the status of professional 
wrestler until an unfortunate accident ter- 
minated that part of his life. He continued 
to love sports and was a “walking encyclo- 
pedia" until his dying day. He loved cur- 
rent events and was a "walking encyclope- 
dia” of knowledge and expertise there also. 
He was an unique individual, who always 
took the time to express his deep feelings 
of love and took the time to tell his loved 
ones how very important - they were to 
him! He did this on a daily basis! He 
enriched my life and I will never forget 
him! 

He held a "very special” place of hon- 
our, for a lady called Agnes! He always 
"found peace in his heart" and "soul" 
whenever he turned to her for comfort. 
She used to sing songs to him and he 
would “find peace” whenever he was trou- 
bled over anything. He did call her and 
she was always there for him. He also felt 
very special to "green eyes". Shaun was 
always considered a close and cherished 
friend. 

Even in death, "Big Dave" still contin- 
ues to influence us and to be our strength 
and guiding beacon. I am still re-examin- 
ing my personal priorities and I am deter- 
mined to let my living loved ones know 
how important they are to me and how 
much I really love them. I will not get 
"trapped" in a the rush, rush, rush "merry- 
go-round”. "Big Dave" is in a picture 
hanging just outside the "Bobby Orr 
Lounge” at the Oshawa Civic Auditorium. 

There isn't much "left to say” about a 
man with a heart of gold who wasn't afraid 
to show it to his loved ones!!! 


Union Roo ano Gun Cius 


Spring has sprung 


by Roy Fleming 
Publicity Chairperson 


I love early spring, when so many 
things have sprung like the early spring 
flowers and we are looking for another 
wild flower that is almost ready to push 
their head out of the leaves and dead grass. 
Wild flowers can be found in the same 
location year after year if they are not dis- 
turbed by the cutting of the trees and wild 
shrubs. I know you have a favourite spot 
you visit year after year and you do not 
take any visitors for you fear they will pick 
the flowers or tramp them down. I have a 
spot along the Oshawa Creek Valley 
where I have observed the same wild flow- 
ers, like dogtooth violets and the blue, yel- 
low and almost white violets. 

The hepaticas, one of the first wild 
flowers to appear from under the leaves of 
the hard maples, or any other leaf from last 
fall. These flowers can mostly be found 
on a small knoll near water, but without 
wet feet. There are shades of pinkish 
white or maybe a pale lilac. These hepati- 
cas will flower for a month or maybe 
longer if the weather does not get too dry 
and hot. The sad part of this story, where I 
have found these wild flowers since 1938 
has been cut over and maybe the plants 
will die from exposure now that the brush 
has been cut down. 

The mullen weed with it's large green 
leaves will show up along a small hill, as 
soon as the snow begins to slide away. We 
think of mullen as a noxious weed when it 
grows in the summer, but in early spring 
when the first birds arrive they will pick at 
the mullen for food if there is nothing bet- 
ter to eat. The shrub like willow and 
orange blossom will show life after a few 
days of moderate weather. The birds will 
pick these buds for the nectar or the sap, 
the birds find a wonderful high energy 
food. The squirrels will also chew these 
buds for the sweet food they provide. The 
insects will not bother you early. The 


birds will follow the same flight pattern 
they have followed for years, along Lake 
Ontario shores to a creek valley, until a 
suitable nesting place is found. 

These early birds will be in full plum- 
mage, the colours we do not see in the fall. 
Most birds fly at night and rest and feed in 
the daytime. These birds only spend a few 
minutes with us flitting from one tree to 
another, always looking for food. The 
birds that nest with us choose cover, food 
and water. So the creek valley is so impor- 
tant to us, as well as the birds. 

If you are out walking everyday like I 
am, you will see a different species of 
birds every day and some days you will 
see flocks of birds and if the day is over- 
cast and dull you will hardly hear a bird. 
Every year you find a bird you have not 
seen for years, giving you the idea maybe 
that species of birds do not come this way. 
The songs of birds can be as important as 
observing the bird. The singing takes you 
to the tree or bush where the bird is. I have 
found certain birds choose a place in a 
tree, say near the trunk of the tree, while 
other birds will always be found on the 
outside limbs, while other singing birds, 
like the cardinal, love to sing while 
perched at the top of the taller trees so they 
can be heard over a longer distance. For 
me to say what birds you might find ina 
certain area can be folly for birds love to 
move. I'm going to suggest a bird book 
which I think is the bible of all bird books. 
A Field Guide to the Birds by Roger Tory 
Peterson. 

Let's get back looking for the wild 
flowers. Might I suggest the U.R.G.C. 
property on Conc. #3, Lot #23 in old 
Clarke Township, 1 1/2 miles north of 
Newcastle and 1 1/2 miles east of 
Highway #115. The section of the proper- 
ty that is small, including water and hard- 
wood trees is where you will find the wild 
flowers, a lovely place for you to photo 
some wild flowers. This property has 
never been pasteurized or cut over since 


the U.R.G.C. purchased it. Zebra mussel 
update - the news is bad, these Zebra mus- 
sels have been found in Lake Simcoe, on 
the hull of pleasure craft from Lake 
Ontario. This pleasure boat was prepared 
for winter storage at a marina in Lake 
Simcoe, and the hull was covered with 
these dreadful mussels. Other lakes in the 
Trent Water System have tumed up mus- 
sels, only when sampling of water was 
tested. In the small egg stage the mussels 
can be eaten by ducks, but these mussels 
grow so fast and so many, they can take 
over a lake. They not only destroy water 
intake systems, but the massive eggs can 
spoil pickerel spawning beds. The warm 
shallow water of the lakes in the Trent 
System is ideal for Zebra mussel breeding 
and if a natural enemy does come along, 
chemicals will have to be used to destroy 
the mussels or they will almost be assured 
to finish the sport fish, especially the pick- 
erel. As lake trout spawn in deeper water 
than pickerel and muskie and pike spawn 
in the shallows of the weeds, the harm to 
the spawning beds will not be as bad. The 
only method in stopping the spread of the 
Zebra mussels is to clean the outer surface 
of your boat, if you move it from one lake 
to another. 

Come to the U.R.G.C. Property 
Newcastle to learn how to trapshoot. You 
must be covered with liability insurance to 
shoot and you must help to pay for the use 
of the equipment. It is cheaper to take out 
at the start of the season that $40 member- 
ship. Have you your 1992 U.R.G.C. mem- 
bership card ($2.00)? 


Lagers, Ales, Stouts, Dry Premiums, Bock, Lights 
Draft machine avallable - All beer Is cold filtered 


B.Y.O.B. 


for Winemakers & Brewers 
Serving Durham Since 1990 
Make a 48 Litre Batch of Beer 
6 cases of 24's 
Ask Somebody + They've Probably Been Here 
Guaranteed Satisfaction or Money Back 
$80.00 6 cases of 24's 
$80.00 23 liters of wine 
Great Tasting - Crystal Clear - Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 
“Dollars & Sense means B.Y.O.B." 


B.Y.O.B. 


Brew your own beer 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


THE OSHAWA 
AND DISTRICT 
CREDIT 
COUNSELLING 
SERVICE 


"Guiding People From 
Red To Black" 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 579-1951 


Canadian Cancer Society 


Can you spare 2 hours in the month of April? 
Canvassers are needed on your street for our 
April campaign. Two hours of your time can 
help In our fight to beat cancer. 

"Your efforts can make a difference” 


Please call: 725-1166 

You Can Give Hope! 
Canadian Cancer Society 
Oshawa & District Unit 

172 King Street East 

Oshawa, Ontarlo L1H 1B7 


Admiral Optical Company 


375 Bond Street West, 
Oshawa, Ont. L1J 8A2 


579-6411 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER 
KAREN MONGRAW, LICENSED OPTICIAN 


Auto Air Conditioning Technician 
Joe Braccia 


Keeping you cool is what we do! 
4739 Trulls Road, Box 98 
Hampton, Ont. LOB 1J0 


Telephone: (416) 728-9584 


THe Swap CoLumn 


Deadline for the next issue: 
April 10, 1992 at 4:00 p.m. 


FOR SALE 


Beta machine, hardly used. Call: 
723-1098. 


Pedestal sink complete with tops 
$25. Call: 723-3724. 


All orig. 1975 Chev. Malibu Classic, 
no rust, 70,000 orig. miles, excel- 
lent condition, must be seen, 
$1,895 cert. Call: 728-3997. 


5 Piece Antique set, chesterfield, 
chairfove seat, hand carved wood, 
dusty rose, set antique chairs wood 
backs, cushion seats, best offer. 
Call: 655-4064 after 5:00 p.m. 


1986 Plymouth Turismo, 4 cyl, auto 
air cond., nice stereo, 84,000 km, 
one owner, weil maintained. Call: 
725-0127 for further information. 


23 cubic foot freezer, needs work, 
$20, 8 mm movie camera works 
well $20. Call: 416-372-3406. 


Two bedroom cottage choice lot 
108'x174.10, Trent Canal between 
Bolsover and Gamebridge, asking 
$130,000. Call: 725-8535 or 725- 
1402. 


1985 Skidoo, LS, light and sporty, 
A1 condition, asking $1,200, or 
trade for 1984 or newer GM truck. 
Call: 705-488-2463. 


3 Bedroom side split, finished rec 
room with wood stove, central air, 
in-ground pool. Lot 69'x189" irr. 
Call: 725-6705. 


Ladies blue fox jacket, small size, 
good condition, asking $250, or 
best offer. Cail: 723-2703. 


14x70’ trailer home, Fleetwood 
Park Highway #35, 3-bedroom, liv- 
ing room, kitchen. Call: 416-655- 
4349 or 705-324-8495. 


65 Gallon aquarium with stand and 
all accessories, plus 3 large 
Oscars, $275. Call: 986-5160. 


Upright Coldspot freezer $325. 
Call: 728-0717. 


82 Honda $650, dishwasher $55, 
6pc., kitchen table set $100, com- 
plete workout bench and rower set 
$175. Call: 576-3215. 


87 S10 Long box 4-cyl, 5-spd, stid- 
ing rear window, good shape, 
$4,500, certified. Call: 725-6991. 


Brand new, complete set of infant 
bedding $75, used playpen $25, 
various other baby items. Cail: 
668-6504. 


1979 35' shamrock trailer, 2 tip- 
outs, shed, deck, BBQ & table, 
extras. 14° Fibreglass boat, SOHP 
Evenrude motor, new seats, con- 
ee $8,500. Call: 416-668- 
4932. 


18' Panther v-mate-2, 225 Mercury 
on Calkins trailer, only 50 hours on 
package, $11,000. Call: 728-4450 
after 4:00 p.m. 


1982 Honda Civic, good running 
condition, $150, or best offer, will 
sell parts. Call: 666-2779. 


Solid pine 52° round table, centre 
pedestal, 4 ladder back, cane seat 
chairs. Top recently refinished. 
Asking $500 complete. Call: 576- 
5429. 


Kenmore 21 stitch sewing machine 
with buttonhole attachment. Like 
new. Maintenance just completed. 
Asking $200. Call: 728-2821. 


Drums 12 pieces, $850, new CD 
player and receiver, $400 with war- 
ranty plus Jays’ tickets. Call: 725- 
1800. 


Two-day pass tickets “Bush 
Gardens” Florida $35, four 14” tres 
with rims $300, Monte Carlo SS car 
bra $75. Call: 416-984-4871. 


Continued... 
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Green+ Ross’ 


DON’T BUY TIRES UNTIL 
YOU CHECK WITH US! 


[ P lick up your PREFERRED CUSTOMER 4 
CARD at your local Union Hall & you'll 4 
receive Special Pricing on Bridgestone, { 
BF Goodrich, Goodyear, Pirelli, 
Uniroyal, Yokohama and other 
name brand tires including the 
Green + Ross House Brand 
and Custom Wheels. 


| CAR CARE 


t 


SPECIAL SAVINGS ON 


CAR SERVICE 
Your PREFERRED CUSTOMER CARD entitles 
you to special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 

& balancing, oil, lube and filter! 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green-+Ross’ 


534 Ritson Road South, Oshawa 


728-6221 


EYE EXAMS FULLY ARRANGED 
ALL VISION CARE PLANS 


201 KING ST. W. 
(Across from Speedy Muftler) 


571-3910 


PROUD 10 SERVE 


GM EMPLOYEES 


and 


THEIK FAMILIES 


Talk to us 
for 
Special 
GM Employee Discounts 


LIMITED 


OSHAWA 


140 BOND ST W 


CHEVROLET ¢ GEO OLDSMOBILE © CADILLAC 


You and your Union 
A Perfect match 


PAY NO 


SHOPPE DEDUCTIBLE 


COMPLETE LAB 

ON PREMISES — SAME 

DAY SERVICE ON MOST 
PRESCRIPTIONS 


ACCEPTED 


THe Swap Cotumn 


1986 17' Royal Classic motorhome, 
460 Ford dual fuel & a/c electronic 
furnace, microwave, TV, am/fm, 
low mileage, certified $32,500. 
Call: 416-723-6472. 


Bees for sale, 10 hives, sale price. 
Call: 728-3408. 


Gibson guitar J45 Acoustic, 1965 
model, W/case $550. Call: 623- 
2611 Shift 1. 


Aviation art, Taylor, Curry, 
Connely, Phylips Wooton, 
Buckland Marchenko and many 
others, Limited Editions prints, pri- 
mary and secondary markets 
prints. Call: 432-7049. 


Baby parrots, all types for sale, also 
wanted old comic books. Call: 576- 
8045. 


Woman's small J-Cousteau wet- 
suit, "Farmer John" style, weight 
belt, A1 mint condition, great for 
water skiing. $150. Negotiable. 
Call: 686-9610. 


For sale or rent, mobile homes 
Largo Fla. Prices are right. 55 and 
over park. Cail: 813-584-1312. 


For sale Fla., mobile homes, 55 
and over, resident owned pk., low- 
est prices in years. Call: Ernie 813- 
587-9581. 


Nose bra for Lumina A.P.V. 
Contact Joe. Call: 576-7736. 


Air-tight stove, electric stove, 81 
Chevette, auto, no rust, certified 
$1450. Lots of Chevette parts. 
Call: 579-8503. 


One rubber bedmat for S-10 or S- 
15 long box. $50 like new. Call: 
728-6390. 


1983 Mustang G.T. 5-1, H.O., 4- 
spd, excellent in and out, 74,000 
org. miles, $3,250 cert. Call: 623- 
4077. 


Fifty by sixty steel building, structu- 
al beams only. Call: 416-985-0146. 


Industrial unit 5 horse power twin 
cylinder, 60 gallon, upright air com- 
pressor. Asking $1,095. Call: 576- 
0487. 


Table saw 9", $250, floor drill 
press, $225, wood band saw, $200, 
8hp Sears lawn tractor, 36" cut, 
$1,000. Call: 705-786-3310 Ext. 
3174, 


Lawn tractor, 12.5 Briggs Stratton 
V-twin cut mower. Like new, used 
one season. $1,700. Call: 416- 
987-4658. 


Drapes - triple fullness, semi-sheer, 
beige, hooks included, for a 10' 
wall, $75. Boy's bicycle - coaster 
type, $20. Call: 725-8316. 


Gardner Denver 150 CFM Portable 
air compressor, 4 cyl diesel engine. 
Call: 416-668-6980. 


lronworker press shears, 3/8" metal 
punches and cut angle. Call: 416- 
985-0146. 


35 Massey Ferguson Diesel tractor, 


live PTO, asking $3,200. Call: 416- 
668-6980. 


$10 short box rubber mat, like new 
$65. Call: 576-6376. 


Custom drapes, semi-sheers, off 


white, 56x95, like new, $35. Crane 
Radcliff check drip toilet tank, low 
silhouette, white, $25. Call: 723- 
9636. 


Portable electric sewing machine, 
Zelco, good condition, best offer. 
Call: 723-0544. 


1983 Honda 650 Nighthawk, one 


owner, good condition, 23,000 km. 
$1,500, certified. Call: 987-1792. 


Brand new still in box 2,800 watt 
Shp generator, great for hydro for 
camps and construction sites, 
$650, firm guaranteed. Call: 416- 
723-2072. 


Older model 30" kitchen range, 


brown, in good working condition. 
Asking price $125, or best offer. 
Call: 728-5259. 


Child's computer - talking whiz kids. 


2 Programs, ages 5 & up, $60. 
Call: 668-8666. 


1976 Housecruiser 26' fibreglass 
hull, sleeps 4, stove, 3-way fridge, 
furnace, shorepower, dinette, 40 
hp, $4,500 or b.o. or trade. Call: 
434-7294. 


Hoosier cabinet, $350, also double 


size hammocks, new, reg $175, 
sale price $75, no taxes, call any 
time. Call: 983-5127. 


Janetville, nice 3 bedroom sidesplit, 


will sell or trade for home in 
Oshawa, Whitby or Bowmanville. 
For more information call. Call: 
705-878-5359. 


One adult four wheel walker, with 
hand brakes, never used. Will sell 
for $200, firm. Call: 728-0095. 


Girl's bikes blue angel, 17° frame, 
20" tires, good shape, $60, Sears 
free spirit, 17° frame, 24” tires, 12 
speed, excellent shape $85. Call: 
§79-6323. 


Motorcycle tires, front 120/60 ZR17 
MCH, rear 160/60 ZR17 MCH new 
$125. Three Linder stamp albums, 
empty, $200, like new. Call: 623- 
4055. 


Waterfront, Moore Falls, 2 bedroom 
home, basement, electric furnace, 
drilled well, septic system, large lot, 
access to 2 lakes. $126,500.00. 
Call: 705-454-2083 or 416-985- 
2104. 


New rear drums 77 M.Carlo, radia- 
tors and automatic transmission for 
81 AMC Concord and 77 Ford LTD 
\l. Call: 725-6072. 


1990 Bayliner, full camper top with 
screen, 2-way stove, fridge, 
hot/cold water, shower, sleeps 6, 
motor 305 Mercruiser, 3 hours on 
engine, $37,000. Call: 728-3603. 


1984 Springbok 85hp deep-v 16’ 
downriggers fishfinder CB/AM/FM 
ready to go $5,000, firm. Call: 433- 
4030. 


1360 sq. ft. raised bungalow, 3 
bedroom, 2 down, on 1.24 acre, 
double garage, well, septic, 
Bancroft area. Call: 613-332-4375. 


Inglis washer and dryer, 1 avocado 
stove. Call: 668-6026. 


Boat, 14' Sunray fibreglass marine 
cover, fishfinder, spare tank, 50hp 
Mercury, new battery, new pro- 
peller, $4,950. Boat trailer. Fender 
mirror. Call: 728-9834. 


14' canoe, 2 paddles, $200. Call: 
728-1820. 


Camaro Berlinetta, 1979. 350 4- 
Barrel, auto, all power, a/c, sunroof, 
am/fm, cassette, turbine rims, TAS, 
new brakes, springs, exhaust, 
$2,000. Call: 416-985-3534 after 
6:00 p.m. 


Baby items - highchair, snuggli, car 
booster seats, clothes, etc. Men's 
diver dry suit. Bonair 202 humidifi- 
er, $40. Call: 576-1440. 


Handcrafted pine bedroom set, 
includes four poster single 
waterbed, large dresser with oval 
mirror and ceramic handles, $900, 
orb.o. Call: 705-277-1177. 


Industrial sewing machine, $500, 
electric lawn mower, $150, steplad- 
der, 100' garden hose and reel, 
$75. Call: 579-1961. 


Super single waterbed with 3-draw- 
ers $200, venetian blinds 6' $25, 
windows 4-panes each. Call: 579- 
1961. 


English saddle, all purpose, excal- 
Jent condition. Call: 404-9431. 


Baby sets all colours $15, lawn 
ornaments, spinning legs, Tweety, 
Sylvester, Bluejay, Daffy, Woody, 
Tom the Cat, Flintstones, Bumble- 
Bee, $13 each. Call: 725-9390. 


1988 30’ trailer, rear bedroom, 4- 
pe. bath, microwave, etc., trade for 
small trailer or conversion van 
$12,000 or best offer. Call: 416- 
344-5975. 


One wood cook stove in good con- 
dition asking $400 or best offer, 
excellent for cottage or hunting 
camp. Call: 723-8474. 


1977 Surfcraft 17', new tarps - 115 
h.p. Johnson, track ladder racks, 
marine railway electric winch, 4x8 
heavy duty trailer 15" wheel. Call: 
985-2366. 


Estate 80 acre farm, 60 miles west 
of Ottawa, three miles from lake, 
barn, old home, good hunting and 
fishing, asking $61,500. Call: 1- 
416-728-1270. 


Air conditioner, dehumidifier, elec- 
tric lawn mower and stove, all in 
excellent condition. Call: 725- 
1937. 


84 Ford Ranger 2.3, 4-cyl, auto, 


135,000 km. rust free, $2,500. 
Call: 705-932-2331. 


Used bicycles, Khroler rocker. 


Call: 725-5836. 


Inglis apt-size washer and dryer, 
mint condition, $600 or b.o., 4 
seater hot tub asking $1,500. Call: 
723-6533. 


81 Monte Carlo 350, t-roof, buck- 
ets, $2,200. 81 Honda dirt bike 
480CR $700, just put $1,000 in it. 
Call: 705-932-2331. 


Two contour ultramatic, adjustable 
beds, single 30° massage unit, 
orthopedic mattresses, excellent 
condition, one year old. $600 each. 
Call: 416-983-5735. 


Reese trailer hitch and head, 
3,500pd cap., for 1991 GMC S10 
pick-up truck, $110. Call: 416-623- 
6328. 


1990 starcraft starstreamer hardtop 
trailer with canopy. Top of the line. 
Sleeps 8. $5,900. Call: 668-4964. 


1 Craftmatic beds with vibrators, 
39x80, like new, less than 1/2 price. 
Call: 416-728-0865. 


Wooden fishing rod stands. Will 
hold up to eight rods, ideal for cot- 
tages, rec rooms, etc. Call: 723- 
1873. 


4 Hostess chairs and round coffee 
table, $60, bed sofa $100, dehu- 
midifier new, $150, table with 2 
leaves and 6 highback chairs, $75. 
Call: 623-2496. 
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Right here for you! Right in the heart 


GM territory 


GM family program available 
Call or come in for details 


SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW P 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 
SAAB 900 & 9000 MODELS 


980 Kingston Road 
Pickering, Ontario ms8-1088 
839-6159 eltifimills 


***WE DON'T SELL YOU A CAR — 
WE HELP YOU BUY A CAR*** 


Bob Myers 


CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


266 King St. W. Oshawa, Ontario 
436-1500 


WARNING 


GM Employees and Siblings 
YOU MAY NOT BE GETTING ENOUGH 
$$$ FOR YOUR TRADE 
Also 
Special Employee Financing 


Special Employee Discount 


Ask your co-workers about us! 
We always offer a great deal 
no matter what your ‘option’ 

@ Highest trade-in allowance 

@ Durham's most modern facility to serve you 
@ Easy to get to 

@ Great parts, service and body shop 

@ We want your business...and we'll prove it! 


GUS BROWN 
PONTIAC BUICK 


1201 Dundas Street East 668-5846 
Toronto lines 686-1566 & 686-1567 


NIGHT SERVICE AND PARTS TILL 2:00 AM 
MONDAY - THURSDAY 


ALL YOU NEED TO KNOW.: ie 


THe Swar CoLumn 


Charger skiboat, Johnson motor 
and trailer, plus extras, excellent 
condition, must see, $8,000, or 
b.o., call Brad or Debbie. Call: 723- 
6192. 


1990 GMC Safari-GT fully loaded, 
43,000 km, $15,750 cert. 100 
Gallon marine aquarium, filters, 
etc., live rock, $1,000 or b.o. Call: 
576-2104. 


1983 Chev caprice classic pb, ps, 
ac, p-locks, pw, new tires, 83,000 
km, asking $3,250 or b.o. Call: 
725-6716 or leave message. 


1989 Glenelle cottager model 35° 
trailer, on site at Melody Bay Park 
Buckhorn, Call: 434-3893. 


4 Aluminum sport rims from Olds 
Cutlass, 14x16 with tires, $150. 
Cascade 40 electric hot water tank 
$30. Call: 728-5050. 


Darkroom equipment $175. Coco 
3 computer programs, keyboard, 
printer, disk drive, $350. 6' Sliding 
glass doors with frame, b.o. Call: 
571-4899. 


V.W. Bug bucket seats, custom red 
velour and white vinyl, never 
installed $100, upright freezer, 
good condition, $175. Call: 416- 
404-2714. 


Lawnmowers, Briggs & Stratton 
and Lawnboy. Call: 725-6104. 


10 Place dinner set and extras, 
$70. Ronson blender B.O. Large 
clean broiler, $15. Kingsize bed- 
spread (earth tones) $15. Call: 
416-723-3562. 


3 P215-75R15 belted radial tires, 
good shape, suitable for 83 Chev 
Olds or pick-up trucks. Call: 576- 
3833. 


1984 23' Terry Tauras trailer, 
loaded with A/C awning, antenna, 
rearbunks, excellent condition 
$8,600, Kirby vaccuum, loaded, 
mint condition $450. Call: 436- 
2003. 


Grizzly roll bars, one year old, no 
rust asking $350, or b.o. Call: 430- 
6531. 


Wishing Well, new 54” high, 36" 
diameter, dark brown roof, stained 
redwood $65 looks nice. Call: 725- 
6829. 


Kitchen table 36"x48", with extra 
leaf, 6 chairs, all A1 condition. Call: 
728-8693. 


1988 Polaris Sport Indy, 1,600 km, 
A1 condition, asking $2,800. 1991 
Beaumark 6,000 BTU air condition- 
er, used one month, $360. Call: 
655-4788. 


35' Trailer, Florida room, full bath, 
$24,500. 26' Trailer, full bath, 20° 
deck, add-room, $5,500. Call: 579- 
0464. 


Chev truck V-6, $7,500, roto tiller 
Shp $800, pool creepy crawler 
$400, chainsaw 16° $400, all new, 
guitar skies. Call: 576-3844. 


A china and crystal cabinet, excel- 
lent condition, must be seen, ask 
for Shelly. Call: 416-434-3669. 


Fridge, stove, freezer for sale. 
Reasonable offer. Call: 728-9030. 


Colorado blue spruce, white 
spruce, and cedar trees. Call: 416- 
983-5396. 


Sofabed and chair, black and 
white, two-step end tables, $70, 
two black stereo cabinets, (glass 
doors), $100. Call: 436-3301. 


Reece trailer hitch, bar's ball, 
e/brakes, t/carrier, $175, car 
ramps, $25, b/d band, saw runs, 
bye/drill, $15. Call: 728-2753. 


Budgies for sale, all colours, $10, 
etch. Call: 725-8856. 


New, never worn, wedding dress, 
lacey trimming, very pretty, asking 
half price. Lawn swing. Cail: 728- 
2601. 


Freezer 15 cu. ft. $25., perfect 
condition, complete stereo, 
turntable, tape deck, 2 large speak- 
ers, cabinet for all, speakers on 
stands, $250. Call: 725-7710. 


AHMIC Harbour fot 66x165 with 35° 
trailer, sleeps 6, vendor holds mort- 
gage, $29,900, $1,500, down, new 
1.2 outboard motor $300. Call: 
725-8046. 


Hand-made solid pine rocking hors- 
es, $95, kindergarten sets, $120, 
pine shelves, various sizes and 
styles. Call: 725-2544. 


Elegant burgundy couch and chair, 
as new condition. $700. Call: 416- 
728-3671. 


Deacon bench, new, handmade, 
solid pine, apr size 38"x20"x19", 
$200, also will build to order. Call: 
434-5052. 


1989 Buick Regal custom, excel- 
lent condition, superbly maintained, 
a/c, delay wipers, tilt wheel, cas- 
sette, stereo and more, $10,500. 
Call: 416-725-8769 after 6:00 p.m. 


Motorcycle, 1982 Yamaha 650 
Maxim, excellent condition, $1,500. 
Call: 782-5705. 


Short neck waterpump (350) $40., 
older chevelle rims and tires $120, 
2 clutch fans $10, fog lights $10, 
swivel leather buckets $90. Call: 
728-5619. 


1986 Oldsmobile Ciera GT, 95,000 
km, good condition, asking $7,000 
or best offer. Call: 416-576-3057. 


One acre estate lot for sale, 25 
minutes from Oshawa. Lot backs 
on 12.5 acre park with trout fishing. 
Call: 576-7895. 


1976 C&C sailboat, 25’, inboard 
engine, spinnaker, four sails, 
marine radio, compass, knotmeter, 
depth sounder, stove, head, sleeps 
5, $17,000. Call: 1-416-723-6252. 


Brand new 12 speed vantage C.X. 
tuii bicycle, asking $225. Cail: 728- 
7904. 


20' car trailer $1,600, chevette 5 
speed trans $135, chev 300 hr 
heads new valves and heavy 
springs $400, Z28 intake $150. 
Call: 416-983-5390. 


1987 Camaro Iroc Z38, 5.7L auto 
O/D, t-bar, 127k, white with red 
cloth interior, nearly loaded, excel- 
lent condition, asking $7,995 cert. 
Call: 430-0389 after 4:00 p.m. 


10" Table saw, 1 1/2 hp motor, 10 
amp, almost new, $100, bed frame, 
adjusts from double to queen size 
$25, bathtub enclosure, swan pat- 
tern $30. Call: 728-0178. 


1987 Bon Air hard top tent trailer, 
sleeps six, stove and ice box, 
excellent condition, many extras. 
Asking $4,000 or best offer. Call: 
987-3001. 


1977 24" Holiday trailer, 3-way 
hook-up, sleeps 6, new deck, dock, 
shed, on Martins Outlet across 
from the Sandbanks. Asking 
$8,000. Call: 613-393-2956 Mel. 


Modern hutch and buffet asking 
$500, or best offer. Call: 728-5795. 


2 Queen waterbeds, 1 with draw- 
ers, 1 with bookcase headboard, 
complete $150, firm each, 1 chest 
of drawers $18. Call: 623-4301. 


Champion bred Sheltie puppies, 
C.K.C. registered, 1st shots, 
wormed, home raised, excellent 
temperment, beautiful pets, mother 
is red. Call: 705-324-5033. 


1990 Pontiac 6000 LE fully loaded, 
certified, extended warranty, good 
condition, $9,200. Call: 705-277- 
2327. 


Hardtop tent trailer, canvas in great 
shape, small unit, great for towing 
with today’s smaller cars, sleeps 
four $650 or b.o. Call: 705-786- 
1299. 


Cap for S10 or S15 shortbox, $275 
or best offer. Call: 434-6103. 


1980 Monza for parts, good run- 
ning engine, drive train good, $500, 
or best offer. Working shift #2. 
Call: 436-6052. 


1981 Cutlass Supreme 2-dr, small 
V-8, a/c, auto, good body, engine 
very clean, $2,000. Kitchen table 
with 4 chairs $80. Call: 723-1340. 


100 Amp electrical panel, like new, 
power router, 6.5 amps, 40 gallon 
electric hot water tank. Call: 725- 
3152. 


Cragar mags, 2-14", 2-15° for 
Chevy $100. 4 Camaro RS. rims 
with radials $200 firm. Call: 263- 
8839. 


88 Corvette, blue, low mileage, 
removable roof, loaded, stored win- 
ter months. Asking $28,500 or best 
offer. Call: 430-6531. 


1988 Grand AM, maroon, 2-door, 
air, auto, ps, pb, excellent condition 
$7,000 or b.o. Call: 571-6746. 


Shade trees, flowering shrubs, 
evergreens, perennials, home 
grown, very reasonable prices. 
Call: 786-2546. 


Small teri-poo puppies, 8 weeks 
old, vet checked and first needles 
$200. Call: 436-7205. 


Camaro rims 14"x7", complete with 
rings and centre caps $100, also 
1987 Camaro V-6, auto, loaded, 
good condition. Call: 623-4364. 


1981 Starcraft hardtop tent trailer, 
3-way fridge and stove, sleeps 6, 
excellent condition, $3,000, or b.o. 
Call: 623-7715. 


1980 Honda CB900 custom 10 
speed windjammer SS fairing, low 
km, needs minor work, mint shape 
$1,700, uncertified. Call: 987- 
5769. 


Chair and ottoman, dark pine 
frame, medium brown and beige, 3 
years old, asking $150. Call: 987- 
5769. 


Harvest gold fridge and stove, 
$350, antique headboard and bot- 
tom $40, ping pong table $50, baby 
crib $15. Call: 623-5640. 


1979 CB 750 four Honda as is, 
restorable or good for parts, asking 
$250. Call: 725-0246. 


1 Pair Bauer skates, size 6, $50, 
just like new. After 3:00 p.m. Call: 
725-2139. 


1988 16 1/2 Lowe bass boat, 70 hp 
Evenrude 281b motorguide trolling 
motor, fishfinder 2 live wells, 
front/back casting platforms, 
access, & trailer. Call: 416-436- 
6468. 
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No warnings, threats or promises 
and 


Eyewear by Definitely 


Oshawa Optica 


@ EVE EXAMINATIONS ARRANGED 
@ PRESCRIPTIONS FILLED 
@ HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) 
@ DESIGNER FRAMES 
@ COMPLETE OPTICAL SERVICE Just our commitment to be of service to you, 
@ RAY-BAN SUNGLASSES our customer. 
@ INDEPENDENT OPTICIAN Try us, you'll be satisfied. 


ALL VISION-CARE PLANS ACCEPTED h cH VROLET oLpewosiLe 
OPTICAL OUTLET FOR 30 YEARS Sheri 


436-2020 
1800 Kingston Rd. at Brock Rd., 


210 BOND ST. W., OSHAWA Pickering, 683-9333 


The expert choice. 
Want to CLIFF MILLS MOTORS 


. 4 PHONE -1500 
advertise in os 266 op St. i Oshawa 


=? ALL THE NEEDS OF YOUR G.M. VEHICLE 


Oshaworker? MAKE YOUR CHOICE 


GENERAL MOTORS PARTS! 


Call 72 3-l I 87 Before reuiBuy Be chaek olir Prices 


@ = 
3 . 
am 


eae LIMITED 


THE Swap Cotumn 


Retirement or investment income 
from commercial plus residential, 2 
acres in established shoreline com- 
munity. Lake Scugog. Call: 416- 
751-3144. 


Senza sport 19.5, 350-V8, gil sport, 
silent choice exhaust, with 1991 
trailer, many extras, cuddy cabin, 
excellent condition, asking $20,500 
orb.o. Call: 985-4067, 


Girl's roller skates size 4, like new, 
$20. Call: 725-9678. 


2 Male beagles, one 3 years old, 
one 2 years old. Good hunting 
hounds. Call: 416-576-8430, 


1972 Nova 2-door, lots of new and 
southern parts, no time to finish, 
must go, make an offer. Call: 728- 
0678. 


1991 4x4 extended cab, antique 
dining room table, six chairs, bev- 
elled mirror, ceramic swag lamp, 
custom made curtains. Call: 725- 
8317. 


1989 Chevy 20 conversion van, 
fully loaded, all power, air, cruise, 
C.B., excellent condition, low miles, 
asking $20,000, or best offer. Call: 
728-5355. 


Canon EOS650 autofocus camera 
with 70-120 mm zoom lens, also 
includes autofocus flash. Call John 


after PAA. AA. IME O41 


PLEASE DO NOT 
VIAGAZINES 
- | IN BOOK DROP 


Pui 


Kitchen cupboard, counter top and 
double stainless sink included, 
fridge and stove, gold colour, stu- 
dent desk 41"x17", door 18"x78". 
Call: 728-0919. 


77, 28' Prowler house trailer, excel- 
lent condition, asking $8,000, 
includes 20'x10' deck, gas BBQ, 
new 20' awning. Call: 725-3240. 


12 cu ft Kenmore freezer with 2 
sliding baskets, excellent condition, 
asking $225. Call: 683-7756. 


89 Belair 31' trailer, one bedroom, 
tipout, TV antenna and rotor, dining 
room set, 16'x8' treated deck, shed, 
great location. Call: 404-9442. 


12.5 Springbok aluminum 7.5 hp 
Johnson with new trailer, with 
spare, $1,350 or best offer. Call: 
576-8968. 


Travelair 12'x36' park model, large 
Florida room and deck, shed, large 
lot, immaculate, Pigeon Lake, all 
reasonable offers accepted. Call: 
723-3291. 


81 Pontiac Trans-Am, needs 
brakes and windshield, 350 C.1!.D., 
p.w., p.b., t.w., $1,000, as is, or 
B.O., also 80 Lemans for parts. 
Call: 721-0096. 


Big John electric downriggers, 


excellent condition, $300, or b.o. 
Call. EIA CART 


1981 Honda CB400 grey fairing, 
great shape, 16,000 km, $1,000 
certified. Call: 579-9589. 


Inglis apt. size washing machine, 
excellent condition, $275, 1983 
Renault Alliance, new 175/70-13 
tires, many new parts $750. Leave 
message. Call: 428-3967. 


Holley 650 DP for small block chev, 
used 6 months, $300, or b.o., also 
Crane hi-intensity lifters for S.B. 
chev, $100. Call: 576-4516. 


New summer home, 760 sq. ft., 100 
amp service, new chimney, wood 
stove, R20 insul., pine fin., 6 acres, 
600' frontage, Hwy 121 $49,900. 
Call: 416-723-7021. 


Air conditioner, Westinghouse, 
5,000 BTU, $195, hot water tank 
Cascade, 40 gal., $75, suitcase 
carrier, $5, dial phone, $5. Call: 
434-2608. 


1 Acre riverfront in Snowdon town- 
ship, super retreat, mature pines, 
reduced, asking $25,000. Call: 
705-488-2463. 


15" TRX Ford Mustang rims, good 
condition, asking $150, or B.O. 
Call: 416-723-9073. 


47' Acres Haliburton Highlands, 
212' frontage, Hwy 121, 1,300’ old 
Hwy, 80% hardwood, good building 
sites $59,000. Call: 723-7021. 


FOR RENT 


OC-Civic area, carpeted, parking, 
bus, air cond., 4-appliances, utili- 
ties paid, $75/week, first and last. 
Call: 728-6549. 


2-Bedroom with in-law apartment, 
garage, 1 1/2 baths, fridge, stove, 
walking distance North Plant, avail 
March 1st, $895/monthly plus utili- 
ties, firstiast. Call: 579-2190. 


1-Bedroom apartment, fireplace, 
fridge, stove, close to 401, 
$450/month, includes utilities, non 
smoker. Call: 404-2983. 


3-Bedroom main floor house, 
fridge, stove included, close to 
schools - shopping, Bowmanville 
Waverly Road area. Call: 623- 
0986 after 4:00 p.m. 


1-Bedroom basement apartment, 
living room, laundry, facilities, fur- 
nishings available, fridge, 

-microwave, stove, utilities, non- 
smoker $400 first and last. Call: 
571-4899. 


McLaughlin Square, 2-bedroom 
and den apartments, indoor parking 
and car wish facilities, air cond., 
heating, utilities included. Call: 
728-3050. 


1-Bedroom apartment, large, 
bright, quiet, newly decorated, 
laundry, convenient to 401, shop- 
ping $613/month all inclusive. Call: 
725-6434 or 728-9717. 


Housekeeping cottage, clean lake, 
clean fish. Call: 725-0222. 


Bachelor apartment, one apart- 


ment, 3-piece bath, $500/month, 
first and last, utilities included, nice 
location available immediately. 
Call: 725-9247 or 728-4904. 


Lux four season cottage, 3-bed- 
room, 2 bath, welcome skiers, 
snowmobile, 8 people max., will 
rent by week or weekends. Call: 
613-637-2836. 


3-Bedroom McLaughlin Square 
condominium available May 1st, 
indoor parking. Call: 728-3050. 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a 
day. Call: 686-2366. 


Are you coping with daily stresses? 
Community Involvement and 
Volunteer program needs volun- 
teers to assist others who are expe- 
riencing emotional difficulties. Call: 
576-7661. 


WANTED 


Siamese at stud wanted. Call: 705- 
932-3129. 


Pontiac 6000 1982 to 1988 for 
parts, reasonable price. Call: 571- 


Old or scrap cars also will pay cash 
for motorcycle basket cases, quick 
return. Call: 571-6626. 


Airtight stove to heat 1000-2000 
square feet, also H.O. train and 
equipment. Call: 579-1622. 


Wanted to rent cottage for week of 
July 12th or 19th, on clean lake. 
Call: 416-797-2586. 


Wanted to buy Beaver Uniform and 
boy's ice skates, size 11 or 12. 
Call: 576-1440. 


Sewing machine (portable style) in 
very good condition, new model 
preferred, table top type. Call: 723- 
9636. 


CAWS#TCA 
CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Third class postage paid in cash at Ottawa, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1/ 8L4 


mMoo197 
Library 
65 Bagot St 

Oshawa Ont Lik ane 


Oshawa Public 


